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1. HaumeHoBaHue AUCHUIIJINHBI

«ITHOCTpaHHBIN SI3BIK»

2. Ilepeuyenn

NPOrpamMMmblI

IVIAHUPYEMBIX peE3yJIbTATOB O0CBOCHUA Oﬁpa3OBaTeHLHOﬁ
(nepequL KOMHeTeHHHﬁ) C YKazaHHMEM WHMHIMUKATOPOB HX

JOCTHKEHHS M IUVIAHUPYEMbIX Pe3yJIbTATOB 00y4eHHs MO JUCUMUILINHE.

MPUMEHSITh 3HAHHS
HHOCTPAHHOTO SI3bIKA
Ha YpOBHE,
IIOCTATOYHOM JIJIS
MEKITHYHOCTHOTO
oOuieHwus1, yaeOHOM 1
podeccuoHaIbHOM
JEATEILHOCTH

I/IHOCTpaHHHﬁ SA3BIK
B MCXKXJINYHOCTHOM

Kon HaumenoBanue HNuaukaropsbl Pe3yabTarnl 00yueHus (yMeHUs U
KOMIIeTeHl]  KOMIEeTeHIIUH AOCTHKEHUSI 3HAHMS), COOTHECEHHBIE C
un KOMIIeTeHIIU T HHANKATOPAMH J0CTHKEHUS
KOMIIeTeHIIH U
YK-3 Cnoco6HOCTH 1. Ucnionwzyer 1.3nanue:

- 3HAYCHUS N3YUYCHHBIX JICKCUYECKHUX
€IMHMUII, OOCTYKUBAIOIINX CUTYAI[UU

OOLIEeHUH U MHOSI3BIYHOTO 00IIeHHUs B cpepax
npoeCCHOHATBHON | AEATENBHOCTH, PETYCMOTPEHHON
NeSITeITbHOCTH, HaMpaBJICHUSIMH ITOATOTOBKH
BBIOHpast «MeHeKMEHTY;
COOTBETCTByIOLIUE | YMmenue:
BepOaJbHBIC U - UCTIOJIB30BAaTh HHOCTPAHHBIH S3bIK B
HEeBepOaJIbHBIE MEKITMYHOCTHOM OOIIEHUH U
cpeacTBa npodecCHOHaTBHOMN e TETLHOCTH
KOMMYHHUKAITIH. npu BepOaIbHOM U HEBEPOATHHOM
OO0IIIEHUH.
2. Peanmu3zyer Ha 2. 3nanue:

MHOCTPAaHHOM SI3bIKE
KOMMYHHUKATHBHBIE
HaMEpEeHHs yCTHO U
MUCHMEHHO,
UCTIONB3YS CO-
BpEMEHHbIE
UH(POPMAaIMOHHO-
KOMMYHHUKAITHOHHBI

€ TCXHOJIOTHH.

- BUJbl KOMMYHHUKATUBHBIX
HaMEpEHUI; 3HAUCHUS JICKCUIECKUX
€IMHUI] THOCTPAHHOTO SI3bIKA TIPH
HCIIOIB30BAaHUM COBPEMEHHBIX
UH(GOPMaIMOHHO-KOMMYHHUKATUBHBIX
TEXHOJIOTHH.

Ymenue:

- noaAOUpaTh U MPUMEHATh
COOTBETCTBYIOIIHE JIEKCUICCKUE
€IMHUIIBI HHOCTPAHHOTO SI3bIKA B
OOIICHUH U PEUEBOl IEATETHHOCTH HA
WHOCTPAHHOM SI3bIKE TTPHU
HCIIOIb30BAHUH COBPEMEHHBIX
WH(POPMAITMOHHO-KOMMYHUKATUBHBIX

TEXHOJIOTUU

3. Ucnonw3yet

IpUEMBbI TyOINIHOMN

3. 3uanue:




peuu U AeT0BOro U
npodeccrnoHalIbHOTO
JUCKypca Ha

HUHOCTpPaHHOM SA3BIKE.

- TpUEMBI ¥ IPUHIIUTIBI TOCTPOCHHS
NyOJIMYHOM PeUr B CUTYyalluu
MEXKYJIBTYPHOTO B3aUMOJICHCTBHS;
npuémMbl YOSIKICHHUS, apTyMEHTAIUH,
BBIPKEHUSI MHECHUSI HA THOCTPAHHOM
SI3BIKE; JICKCUKO-TPAMMAaTHIECKUE
0COOEHHOCTH MHOSI3BIYHON MyOIMYHON
pedH B CUTYaIlUU JACIIOBOTO U
npodeccnoHaILHOTO OOIICHNUS;
MpaBWJIa IOATOTOBKU MyOIMYHON pedn
Ha MHOCTPAHHOM SI3bIKE; TIPUEMBI U
WHOSI3BIYHBIC CPEJICTBA JICTIOBOTO U
poeCCUOHATILHOTO IUCKYPCa;
Ymenue:

- c0001maTh HHPOPMAIIMIO HA OCHOBE
IPOYUTAHHOTO TEKCTa B (hopme
TIOJITOTOBJICHHOTO MOHOJIOTHYECKOTO
BBICKa3bIBAHHSI; UCIIOJIB30BATh
IPUEMBI ¥ TIPHHIIUATIBI TOCTPOCHHUS
yOJIMYHON peduH I COOOIICHUS
npodecCuoHaTbHO-OPHEHTHPOBAHHOTO

COZACPpIKaHUA Ha NHOCTPAHHOM SA3BIKE;

4. leMoHCTpUpYET
BJIAJICHUSI OCHOBAMH
aKaJgeMHUIeCKOi
KOMMYHUKAIUU U
pEYEBOro 3TUKETA
M3y4aeMoro
WHOCTPAHHOI'O

SA3bIKA.

4. 3uanue:

- OCHOBHBIE HOPMBbI
aKaJIeMHYECKOI0 U COLUATbHOIO
IIOBEJICHUS U PEYEBOM ITHKET,
IPUHATHIE B CTPaHE U3y4aeMOoro s3bIKa|
Ymenue:

- coo01maTh HH(HOPMAIIHIO
aKaJEMHYECKOI0 COJIEP/KaHus Ha
MHOCTPaHHOM $I3bIKE; UCII0JIb30BATh
MIPUEMBI AKaJEMUYECKON YCTHOU U
MMCbMEHHOW KOMMYHHKAIIMH Ha
MHOCTPAHHOM $I3bIKE; IPUMEHSITh
MpaBUJIa PEUEBOro 3TUKETA B

CUTyalusaX aKaICMHUYCCKOI'0o O6III€HI/I$I

5. I'pamoTHO M
3¢ (HeKTUBHO
MOJIb3YyETCs

HNHOS3BIYHBIMHU

5. Bnanue:
TIPaBUIIA UCTIOJB30BAHUS PA3IMIHBIX
TEXHHYECKUX CPEJICTB C IENTBIO TIONCKA

M U3BJICYSHUS MHOS3BIYHOMN

I/IH(pOpMaLII/II/I; OCHOBHBIC ITPpaBUJIa




HUCTOYHHUKaAMH

uHpOpMaLnH.

OTIpeJIeJICHUS PEIEBAHTHOCTH U
HAJIS)KHOCTH WHOS3BIYHBIX
HCTOYHHUKOB; OCHOBHBIE ITPaBHJIA
aHaJIM3a ¥ CHHTE3a HH(OPMAIUH;
Ymenue:

- IOHUMATh UH(POPMALUIO ITPU YTCHUU
y4eOHOI U CIIpaBOYHOM JINTEPATYpPHI B
COOTBETCTBUH C KOHKPETHOM IIEJIBIO;

- U3BJIEKaTh OCHOBHYIO U
BTOPOCTEIECHHYIO HH(OopManuio u3
MHOS3BIYHBIX HCTOYHUKOB PA3HOTO
THIIa; CHCTEMAaTH3UPOBATh U
IPUMEHSTH U3BIICYEHHYIO
UH(POPMALIUIO IS pEIICHUS
KOMMYHUKATUBHBIX U

HpO(beCCI/IOHaJ'IBHBIX 3aJa4

6. [Iponyuupyer Ha
WHOCTPAHHOM SI3bIKE
MMHUCbMEHHBIE
peueBbIC
MIPOU3BEICHUS B
COOTBETCTBUH C
KOMMYHUKATUBHON

3a7a4ei.

Buanue:.

- OCHOBBI OPTaHU3alUH MTUCbMEHHOM
KOMMYHHKAIIH; (PYHKIIHA
MUCHbMEHHBIX KOMMYHUKATHBHBIX
CPEICTB.

Ymenue:

- MUCbMEHHO PEan30BbIBAThH
KOMMYHHUKATHBHbIE HAMEPEHUS
(uHpOpMUpPOBaHUE, NPEIIOKEHNUE,
3anpoc, NoOyXJIeHHEe K JICUCTBHIO,
npocr0a, (He)coraacue, OTKas,
U3BHHEHHE, OJIar0JJapHOCTb);

- COCTaBJIATH JICJIOBBIC IMHChMA,
JOJKHOCTHBIE 3aMHUCKH, PE3IOME,
COIPOBOIUTEIILHOE MTMCHMO, KOHTPAKT
Y MHBIC BUJIBI JOKYMEHTOB Ha

HWHOCTPAaHHOM SA3BIKEC.




3. MecTO AUCHUILIHHBI B CTPYKTYpe 00pa3oBaTeibHOH MPOrpaMMbl

Hucnunnuna «HOCTpaHHBIN S3BIK» SIBISIETCS 00s13aTEIbHBIM KOMITOHEHTOM
npodeccroHanbHON MOATOTOBKM OakanaBpa M OTHOCHUTCS K OOSA3aTENbHOM YacTH
00I11IeTYMaHUTAPHOTO IIUKJIA 110 HarpaBlieHUIo MoAroToBku 38.03.02 «MeHeKMeHT»,
OIl «Mapketunr», npodmwib «Mapketunr»; OIl «DUHAHCOBBIM MEHEIKMEHT,
npoduiib: «®PuHancoBbiit MeHekMEHTY»; OIl «Jloructukay, npodpuns «Jloructukay;
OIl «Ynpapnenue 6uznecom», mpodunu: «MeHeIKMEHT U yIpaBlIieHUE OU3HECOM),

«MGHCI[)KMCHT B CIIOPTE», «anaBﬂeHHe IIPOAYKTOM)).

4. O0beM IMCHUILVIMHBI B 3a4€THBHIX €IUMHULAX U B AaKaJeMHUYECKUX Yacax ¢
BbIJleJICHUEM 00beMa ayAUTOPHOM (JIeKIUH, CEMHUHAPbI) M CAMOCTOSITEJIbHOM
padoThl 00y4YaOIIUXCH

Ounas ¢popma o0yuenus, (0)
OIl «MapkeTunr», npoduib «MapKeTUHT»;
OIl «®uHaHCOBBII MeHeIKMEHT», TPOPHiib « DUHAHCOBBIM MEHEKMEHTY;
OII «Jloructukay, npodguib «Jloructuka»
OIl «Ynpasiaenune 6u3Hecom», npoduin: «MeHeHKMEHT U yIpaBieHUE OU3HECOM,
«MEHEIKMEHT B CIIOPTE», « Y IPABJICHUE MMPOTYKTOM

Ta6nuna 1.1.
Bup yueoHoii padotnl Bcero CemecTtp Cemectp CemecTtp Cemectp
Mo AUCHUIIHHE (B3/ewn 1 2 3 4
yacax) (B yacax) (B yacax) | (Buyacax)| (B 4acax)

OO0mas Tpy10eMKOCTh 83.e / 288u, 72 72 72 72
AUCHUTLTUHBI
Konmaxmmnuas paboma - 204 68 68 34 34
Ayoumopnuie 3anamusn
Jlexyuu - . - . -
Cemunapul, npakmuueckue 204 68 68 34 34
3auamus
Camocmoamenvnan 84 4 4 38 38
paooma
Bun Texymiero kontponst | KonrponbHas KonTpomnbHas KonTpompHas

pabota paborta pabota
Bun npomexyroynon 3auer, 3auer| 3auert 3auer OK3aMeH
aTTecTaluu 9K3aMeH




OuHno-3a04yHasn ¢popma o0yuenus (030), OO (030)

OIl «MapxkeTunr», npodmib «MapKeTHH»,

OIl «®uHaAHCOBBIN MeHeIKMEHT», TPoPih « DUHAHCOBBIN MEHEPKMEHT

OIl «Ynpasiaenue 0u3Hecom», npoduiib: «MeHeIHKMEHT U yIpaBieHUE OU3HECOM)

Ta0Omuma 1.2.
Bup yueoHoii padoThl Bcero CemecTtp Cemectp Cemectp Cemectp
10 JUCIUILINHE (B3/em 1 2 3 4
yacax) (B yacax) (Byacax) | (Buacax)| (B 4acax)

OO0mas Tpy10eMKOCTh 83.e / 288u, 72 72 72 72
TUCHUTLTHHBI
Konumaxkmmuasn paboma - 136 34 34 34 34
AyoumopHnuie 3anamusn
Jlexyuu - . - - -
Cemunapul, npakmuueckue 136 34 34 34 34
3auamus
Camocmoamenvnan 152 38 38 38 38
paboma
Bun Texymiero kontpons | KonrponbHas KonTpomnbHas KonTpomnbHas

pabota paborta pabota
Bun npomexyTouHoit 3auer, 3auer 3auert 3auer DK3aMeH
aTTecTaluu 9K3aMeH




5. Copep:kaHue TMCUMILIMHBI, CTPYKTYPUPOBAHHOE 10 TeMaM (pa3aejam)
AMCHUIUVIMHBI ¢ YKa3aHHeM HMX 00beMOB (B aKaJeMHM4YeCKHX 4Yacax) U BHUIOB
Y4eOHbIX 3aHATHH

5.1. ConeprxkaHue TUCHMILIMHBI

1 kypc
Ounas ¢opma o0yuenus, (0)

Tema 1. MeHea:KMEHT KaK B/ AeATeJIbHOCTH.
OCHOBHbBIE TIOHATHS, IPUMEHSEMBIE B MEHEIKMEHTE. MEHEIKMEHT Kak
CaMOCTOATENbHBIN BUA NpOo(heCCUOHATBHON NEATETbHOCTH.

Tema 2. YpasJ/ieH4eCKH TPY/.
[Tpodeccuonanel, paborarolmue MO0 HalMy Ha JOJDKHOCTH MEHEKepa.
PykoBonurenu u nogunHeHHsie. Mepapxus MeHekMenTa. [IpunsaTre permenunii.
VYpaBieHYECKHE HABBIKHU.

Tema 3. Kapbepa u o0pazoBanue. AJlbTepHATHBHBIN BHIOOP.
JKu3HeHHbIe YCTAaHOBKHU MOJIOZICKHU. YPOBEHb 00pa30BaHUs U KapbEePHBIN POCT:
U3JIEPKKU U KoMiipomucc. [loBblenue npodeccuoHaaIbHOr0 YpOBHS.

Tema 4. PbIHOK Tpy/aa, 3aHATOCTb U 3apadoTHAasl MJiaTa.
Buasl 3anaroctu. be3paboruma. Jloxon pa3HBIX KaTeropuil HaceJICHHS.
CoumanpHoe obecrieueHue.

Tema 5. Opranmzanmonnasi kyiabrypa. Kyabtypa o0menus. KoHTakTnsl B

CUTYAIUAX /1eJI0BOT0 O0LIEHUS.

[IpaBuna stukera mns ¢opmanbHOro U HedopmanbHOro obmenus. [leroBoi
ATUKET B Pa3HbIX KyibTypax. [lyonuunast peus. TeXHOIOTUS MyIbTUMEIUNHOM
npe3eHtanuu. JlenoBas mnepenucka. Beaenue mneperoBopos. IIpoBeneHue
coOpanuii. TaOyupoBaHHbIE aCMIEKThI OOILEHUS B PA3HBIX KYJIbTYpaXx.

Tema 6. Ynpasienue 3HaHUEM.

Cucremarnueckoe popMupoBaHue, 0OHOBJIEHUE U MPUMEHEHHE 3HaHui. OOMeH
3HaHusAMM. [lepenava 3HaHui. TexHOIOrNs ynpaBiaeHus 3HAHUSAMHA. Y [IPABIICHHE
MPEIIOKEHUEM 3HAHUU. Y TIPABIIEHUE CIPOCOM Ha 3HAHUS. .

Tema 7. ConuajbHasi KOPHNOPATHBHASL OTBETCTBEHHOCTb. OJKOHOMHYECKAs
OTBETCTBEHHOCTh MPOTHUB COLMAIBHON OTBETCTBEHHOCTH. DTUYECKHUE TUJIEMMBbI
Y PYKOBOJSIIME YKA3aHHUS.

Tema 8. @ynkuun menemxmenta: IliiannpoBanue. Onpenenenre Ueau U 3aJa4u
NPEeANpUATUs, CIOCOO0OB W  CPOKOB  JIOCTHKEHHMS  3allJIAaHUPOBAHHOTO,
VCTIOJTHUTETIEH 151 OTBETCTBEHHBIX JIALL. KparkocpouHoe
IJIAaHUPOBAHKE/ TOATOCPOYHOE MJIAHUPOBAHUE.

Tema 9. @yHkuum MeHemkMeHTa: Opranmzanmsi. J[esTETbHOCT, MEHEIXKEPA,
CBSI3aHHAs C PEIICHHWEM KaJpOBBIX BOIIPOCOB, PACHpPEIEICHUEM MOJHOMOYHNA U
OTBETCTBEHHOCTH, OpraHu3anueid paboTbl oOTnenoB W ciayx0. Tumsl
OPraHu3alMOHHOU CTPYKTYPBHI.

Tema 10. Konkypenuusi. OpueHTanus HA NOTPeOUTEIS.

8



[TapTHEpcKkue OTHOIICHUS. Y IOBJIETBOPEHUE MOTPEOHOCTEH KIMEHTOB. PhIHOK 1
KOHKypeHIus. [Ipon3BOACTBO W COBIT NPOAYKIUHU. YCTAaHOBJIEHUE IIEHBI.
MapkeTuHr 1 npojaxu. Y IpaBiIeHHUE LETOYKaMU ITOCTABOK.

OuHo-3a04uHas ¢popma 00yuenusi (030), OO (030)

Tema 1. OcHOBHBIE JKOHOMUYECKHE MOHATHA U KATErOPUH.
Toapsl u ycnyru. [Ipon3BoacTBO U MoTpedIcHUE.
Tema 2. Pecypcsl u nepuumr.
XKenanus 1 noTpeOHOCTH. YTIpaBIeHNE JIUYHBIM OIOKETOM.
Tema 3. AubTepHaTuBHBIA BbIOOpP. IIpoGjemMbl M MpUOPUTETHI COBPEeMEHHOM
Moutoae:xu. IlinanupoBanue o0pa3oBaHus U Kapbepbl.
AJBTepHATUBHBIN BEIOOP: IIEHHOCTH BBICIIETO 00pa30BaHUSI.
J’KuzHeHHbIE YCTaHOBKH, yueOa U ee pruHaHCHUpOBaHUE. Y POBEHb OOpPA30BaHUS U
KApbEPHBIM POCT: U3AEPIKKU U KOMIIPOMHUCC.
Tema 4. PoIHOK TpyAa, 3aHATOCTH U 3apa0oTHAs IIaTa.
Bunpt 3anstoctu. bespabortunia. Jloxol pasHBIX KaTEropuil HaceIeHHs.
CommanbHoe  obOecrieueHue.  YcrpoiictBo Ha  paboty.  IloBblieHue
po(EeCCUOHATBHOTO YPOBHH.
Tema 5. Kyabrypa o01eHus.
Kpocc-KynbTypHble OCOOCHHOCTH HHOSI3BIYHOTO MOBCEJHEBHOTO M JEIOBOTO
YCTHOTO W MHCbMEHHOro oOmeHnd. TaOyupoBaHHbIE ACTEKThl OOLIEHUS B
Pa3HBIX KyJIbTypax. DTUYECKUE AUIEMMBI.
Tema 6. Cnpoc u npeasioxeHue.
N3ydeHne 1 NpOrHO3UPOBAHKUE CIIPOCA U MPEITI0KEHUS.
Tema 7. Pexiama.
OcoOeHHOCTH TIOBEJICHUSI TMOTpeOWTENsT Ha PBIHKE TOBapOB H  YCIYT.
MapkeTunroBsie cTpareruy. PexkiiaMHbIe yIOBKH.
Tema 8. IenooOpa3zoBanme.
[Tpou3BOACTBO U COBIT MPOAYKIIMH. Y CTAHOBIICHUE 1IEHBI.
Tema 9. KoHTakThI B cCHTYyanusiX 1€J10BOr0 00LICHHS.
[IpaBuna stukera nis GopmanbHOro M HedopmanbHOro ooOmieHus. JlenoBoit
ATUKET B pa3HbIX KyibTypax. [lapTHepckue orHomienus. [lyOnuunas peus.
TexHonorus MyJapTUMEIUIMHON IPE3CHTALINH.
Tema 10. Mapketunr u npoaaxu. Konkypenumus.
VYrpaBneHue 11enoykamMu MoCTaBOK. Y TIOBJIETBOPEHUE MOTPEOHOCTEHN KIMEHTOB.

2 Kypc

Tema 1 (11). YnpapieHue OM3HECOM.
[IpeanpuaumarenbcTBO.  [leHTpanuzamus W AcUeHTpadIu3anus. Y JajieHHAs

pabora.
Tema 2 (12). OpraHu3anHoOHHO-NPaBOBbIe (OPMBI NPEINPHUHUMATEIbCKOIM
AesITeJIbHOCTH.

OpraHu3allMOHHO-YIIPABJICHUYECKAss MW NPEANPUHUMATENIbCKAsT JEATEIbHOCTbD.
Konnenmuss (HE)orpaHUYEHHOW OTBETCTBEHHOCTH IIpPEANPUHUMATENCH U
YIIPaBJICHLIEB.



Tema 3 (13). YnpaBieHnne pucKkamMu.
VYmopaBieHne puCKaMHd B TIPAKTHKE YIPaBIECHYECKOW AeATeIbHOCTH. Puck-
MeHeKMEHT. CTpaxoBaHUE PUCKA.

Tema 4 14). ®dynuknun MeHemxkMenTa: KoHTpPoab. MOHHUTOPHHI J€STEIbHOCTH

opranm3anmm MW €€ HOI[paZ’sILCJ'IeHI/Iﬁ,

OOCHKa PpC3YyJIbTaTOB.

BHyTpeHHui,

BHEIIIHUI, OOLIUNA U YACTHBIN, IEPUOANYECKUN U TOCTOSTHHBIN KOHTPOJIb.
Tema 5 (15). dynkuum MmeHemkmenTa: JlmmepcrBo/MoTuBamusi. KoopauHaius

ACATCIIBHOCTH  OpraHU3allvu.

Hcmons3oBanue

BJINAHHUA ]I MOTHBAIIUH

paboTHukoB. DopMUpOBaHKE NPUBJIEKATEILHOTO UMHUKA KOMITAHUU.

5.2. Y4eOHO — TeMaTHUYeCKHii mian’

Tabmura 2

n\n

TpynoémkocTh B yacax

KonrakTHasi paGora —

DopMBbI TEKYLLET0

HaumenoBanue
TeMbI AynuTopHas paéora CamocrosTe KOHTPOJIS
Bcero JbHasi ycreBaeMoCTH
AUCHUIINHBI
Cemunapsbl, | padora
O0mas | Jlekuum pakTU4ecKu
e 3aHATHS
15 14 - 14 1 VYcrHbIl onpoc
MeHemKMEHT Kak B, ’
1 CHCIDKMCHT Kai BUL MOHOJIOTHYECKOE
nesTelbHOCTH / OCHOBHBIC BBICKa3bIBaHUC,
y4acTUe B IMAJIOrE;
SKOHOMHYECKHE MOHATUS U TeMaTHIeCKas
KATErODHIL pe3eHTaLus
pun. i i 1 MPONIEHHOTO
VYupasnenueckuit Tpyn / ) 14 Mat€puaia,
2 poJieBas urpa;
Pecypcol u gedpunurt. IpoOBEpKa
15 14 - 14 1 MACbMEHHBIX
3 Kapbepa u oOpa3zoBanue. eKCHKO-
AunbTepHATUBHBIIA BHIOOD / I'PaMMaTHICCKHX
3a/laHui; TUKTaHT;
ATNBTEepHATUBHBIN BHIOODP. HanucaHue
oG KpaTKOTo
poOIeMBbI 1 IPUOPUTETHI aTOsKeHus (ay/IHO)
COBPEMEHHOI MOJIOJEXKH. TCKCTa B TC3UCHOU
dbopme (power
IInanupoBanue points); HanucaHue
6 JIJIOBOTO MHUChbMa
00pa30BaHUs U Kapbephl. . (3asBICHHE O
14 1 - 1
PrerHOK Tpyna, 3aHATOCT U 13 nprueme Ha paboTy,
4 CONPOBOMTEILHOE
3apaboTHas 1uIaTa. MUCHMO U pe3loMe);
13 13 - 13 7 TECT; BBIIIOJIHEHHE
5 OpranuzanuoHHas CHTYAIOHHOTO
KynbTypa. KynaeTypa 3a/1aHUS;
obmenus. KoHTakTsI B
CUTYalUsX JI€JIOBOTO

1 OYHas (bopMa B YHUCJIMTECJIC, OYHO-3a04YHasA B 3HAMCHATCJIC
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obmenus. / KynbTypa

oOLIeHMUS.
Hroro 3a 1 cemectp 2 68 68 4
1 14 - 1 THBIH OIT
YnpasneHnue 3HaHuEM / 5 14 ye OHPpOC,
6 pOBEpKa
Crnpoc u npeoxeHue MUCHbMEHHBIX
- JICKCUKO-
ConuanbHast 15 14 14 1
7 rpaMMaTH4YeCKUX
KOpIOpaTUBHAS 3a/IaHU; TUKTAHT;
/ MOHOJIOTHYECKOE
OTBETCTBEHHOCTh BEICKA3IBAHIIE;
Pexiiama y4acTHUe B IMAJIOre;
15 14 _ 14 1 TEMAaTHUYCCKas
8 OYHKINY MEHEPKMEHTA! npeseHTaLys
[Lnanuposanue / TIPOMIICHHOTO
MaTepuana;
[lenooOpazoBanue poiieBast Urpa;
14 1 - 1
OYHKIINY MEHEPKMEHTA! 3 13 HalMCaHue
9 KpaTKOTo
Opranmzanus / KoHTaKTHI U3J10KEeHUs (ay1uo)
TEKCTa B TE3UCHOUN
B CUTYAIUsX JICIIOBOTO
¢dopme; HanrcaHne
oOLIeHMS. JIEJIOBOTO MHChMA;
13 13 - 13 7 TECT; BBIIIOJIHEHUE
10 KorKypeHm. CUTYaIlMOHHOI'0
OpueHranus Ha 3a/1aHusl.
noTpedurens / MapkeTHHT
u npojaxu. Konkypennus.
Hroro 3a 2 ceMecTp 72 68 68 4 KoHnTponsHas
paborta
11 36 17 _ 17 19 YCTHBIN OIIpoC,
VYnpasnenrue OU3HECOM. IIPOBEPKa
MUCHhMEHHBIX
12 36 17 - 17 19 JICKCUKO-
OpraHu3alnoHHO- IrpaMMaTHYECKUX
3aJIaHNi; TUKTaHT;
BBICKa3bIBaHUE;
. y4acTHe B IUAJIOTE;
MpEeANPUHUMATEIIbCKOM TeMaTHYecKas
MPE3CHTAIIHS
NEATETBHOCTH. HPOUACHHOTO
MaTepuana;
poJieBas urpa;
HanucaHue
KpaTKOTO
M3JIOXKEHUS (ayIno)
TEKCTa B TE3UCHOM
dbopme; HancaHue
JIEJIOBOTO NMHCHhMA,
TECT; BBITIOJTHCHUE
CUTYaI[MOHHOTO
3aTaHUs
Hroro 3a 3 cemecTp 72 34 - 34 38
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13

VYnpaBieHue puckaMu.

24

11

11

13

14

DyHKIUHA MEHEKMEHTA:

KonTpois.

25

12

12

13

15

QyHKINYA MEHEKMEHTA:

JInpepcTBO/MOTHBALIHS.

23

11

11

12

YcTHBIT onpoc,
pOBEpKa
MUCHhMEHHBIX
JICKCUKO-
rpaMMaTHYeCKIX
3aJlaHUil; TUKTaHT;
MOHOJIOTHYECKOe
BBICKA3bIBAHHCE;
y4acTHe B AUAJIOTe;
TeMaTHIeCKast
Ipe3eHTaIHs
IIPOUJIEHHOT O
Mmarepuaa;
poJeBast urpa;
HAITMCAHKE
KpPaTKOTO
U3JI0KEHUS (ayano)
TEKCTa B TE3UCHOMN
dopme (power
points); HarUcaHue
JICJIOBOTO MHCHMA;
TECT; BBIIIOJTHCHHE
CUTYaIlHOHHOTO

3aaHusdl.

Hroro 3a 4 cemecTp

72 34 - 34

38 Kontponbnas
pabora

*00bEM KOHTAKTHOM

paboThl B OYHO-320YHOM/3a04YHON (QopMax oOOydeHHS H

HWHAWBUAYAJIbHBIX yqe6Hbe IIaHax OIPCACIACTCA COOTBCTCTBYIOIIMMU y‘le6HI>IMI/I

IUIaHaMU. TeMBl,

peaquzyeMple B BHJIE KOHTAaKTHOM palOoTHI,

ONPENIECTAOTCS

mpernoaaBaTcyiICM CaMOCTOATCIIBHO, HCXOOA U3 YPOBHA UX CIIOKHOCTH.

5.3. Conep:kaHue CeMMHAPOB, MPAKTHYECKUX 3AHATHH

Ta0muma 3

Ounas ¢popma o0yuenus, (0)

HaunmMeHoBaHHne TeM
(pa3aesioB) M CUMILTHHBI

Ilepeyenb Bonpocos aJis
00cyKIeHNs HA CEeMUHapax,
NPAKTHYECKUX 3aHATHAX,
peKoOMeHayeMble HCTOYHUKH U3
pa3aesios 8,9

DopMbI IPOBEACHUS 3AHATHH

Tema 1. MenemxmeuT

KaK BHJ IeATEIHFHOCTH.

OCHOBHBIC ITIOHSTHS,
MPUMEHSIEMbIE B MEHEJ[KMEHTE.
MeHeKMEHT KakK
CaMOCTOSTEIIbHBIN BH]I
npodeccuoHaNbHOMI
JIeITEIIbHOCTH.
Pexomenoyemvie ucmounuxu:
Pasnen 8.1, 8.2, 8.4, 8-6, 8.7
Paznen 9.1,9.2, 9.5

AyIHpOBaHKE U YTCHUE

- OTpaboTKa MOHUMAaHUs
OCHOBHOTO ¥ JICTaJIbHOTO
coJiepkaHus (ay/In0) TEKCTa Mo
0003HaYeHHON TeMaTHKe.
I'oBopenue

- MOHOJIOT-COO0IIIeHHe/noKa (0
MEHEKMEHTE KaK BHJIC
JICSITETIbHOCTH)
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-MOHOJIOT-pa3MbIiuieHue (00
yIpaBIeHYECKIX HaBbIKAX
pecypcax u aepuIuTe)

- TAagor-ooMeH MHEHUsIMHU (00
YPOBHSX yITPABJICHUS)

- MOHOJIOT — MPEe3eHTAIUs
«Oc0oO6EHHOCTH TEPBUYHOTO
JIEJIOBOTO OOIIEHUS B Pa3HBIX
KYJIbTYpax».

[TuceMo

- 3aIKCh OCHOBHBIX MBICJIEH U
(bakToOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YT€HUS T10
M3y4yaeMou Teme

- 3aMKCh KPATKOTO COJIePKaHuUs
JTOKJIa1a, TUCKYCCHH

- HallMcaHue MpeTeH3un

— IpynmnoBoe o0CyX/IeHUEe TEKCTa
o TeMe

- poJjieBad urpa «JINYHOCTHEBIE
XapaKTCPHUCTUKHU H
HpO(i)eCCI/IOHaJ'ILHLIe HaBBIKY|

MEHEKEepay
Ilpakmuueckoe 3a0anue - 9TCHAE
TEKCTa C 3JIEMEHTaMU aHaJIn3a U
nepeBoaa. UHauBuyanbHbie
Mpe3eHTalM1 Ha OCHOBE TEKCTA.
YcTHOE pelieH3upoBaHue U
KOMMEHTHPOBaHUE MPE3EHTALINM.
BrinosiHeHue S3bIKOBBIX U
KOMMYHUKATUBHBIX YIIPAXKHECHUM.

Tema 2. YrpaBneHueckuit
TpyA.

[Tpodeccnonansl, paboTaromniue mno
HaliMy Ha JIOJDKHOCTU MEHEDKEpA.
PykoBoguTenu v oJYMHEHHBIE.
Hepapxus MEHEIKMEHTA.
IIpunsTue pemenuii.
VYpaBiaeHYECKUE HABBIKHU.

Pexomenodyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Paszoen 9.1, 9.2, 9.5

AynupoBaHHe U YTEHHE

- OTpaboTKa MOHUMAaHUs
OCHOBHOT'O  JIETaJIbHOTO
coliepkaHus (ayJu0) TEKCTa 1Mo
0003HauEHHOHN TeMaTHKe.
I'oBopenue

- MOHOJIOT-COO0IIIeHNe/ oK (0
npodeccroHanax, paboTaromux
M0 HaliMy Ha JOHKHOCTH
MEHeKepa)

- MOHOJIOT-pa3MblILIeHHUE ()

- MOHOJIOT — MPE3eHTAIUs
«Mepapxusi MCHEDKMEHTA
ITucemo

- 3aMMCh OCHOBHBIX MBICIIEH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB JIJISl YTEHUS 110
U3y4aeMou Teme

- 3aMKCh KPATKOTO COJIePKaHUs
JTOKJIa1a, TUCKYCCHH

- IOATOTOBKA MHUCHhMa-3a1poca O
BaKaHCHU

— IPYIIOBOE 0OCYXKJEHHE TeKCTa
0 TEME

- posieBas urpa «PykoBoauTeNu U
MOTYMHEHHBIE.

IIpakmuyeckoe 3a0anue - YTEHNE
TEKCTa C DJIEMEHTaMH aHaIn3a u
nepeBoja. UHauBuyaapbHbIe
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MOHOJIOTA-COOOII[EHNS HA OCHOBE
rpadudeckoit nHGOpMaIIIH.
BrinonHeHue S3b6IKOBBIX U
KOMMYHUKATUBHBIX YIIPAKHEHHUH.

Tema 3. Kapbepa u
oOpasoBaHHUeE.
ATnbTepHATUBHBIN BHIOOD.

JKv3HeHHbIE YCTaHOBKHU
MOJIO/IEKHU. Y POBEHb 00pa3oBaHus
U KapbepHBIN POCT: U3JIEPKKU U
kommpomucc. [ToBbliienue
poheccCuoHaNbHOTO YPOBHSL.

Pexomenoyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AynupoBaHue U UTEHUE

- OTpaboTKa MOHUMAaHUS
OCHOBHOTI'O ¥ JIETAJIBHOT'O
cojiepaHus (ayIMo) TEKCTa 1o
0003HaYEHHOI TEMAaTHKE.
['oBopenue

- MOHOJIOT-co00IIeHre/noknan (o
0 IJIAHUPOBAHUHU 00Pa30BAHUS U

Kapbephl)
- MOHOJIOT-pa3MbllicHHEe (O
Ku3HEeHHBIX YCTaHOBKAaX|

MOJIOJICIKH. ).

- Tragor-ooOMeH MHEHUSIMH (0
crienuuKe peKIamsbl)

- MOHOJIOT — MPE3eHTAIs
«YpoBeHb 00pa3oBaHus U
KapbePHBIN POCT: U3ACPIKKH U
KOMITPOMHUCC .

IIuceMoO

- 3aMKCh OCHOBHBIX MBICIICH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YT€HUS T10
H3y4aeMou Teme

- 3aMKCh KPATKOTO COJIePKaHuUs
JIOKJIa1a, TUCKYCCHH

- IOATOTOBKA PEKJIAMHBIX IMHCEM
— IpynmnoBoe o0CyX/IeHUEe TEKCTa
1o TeMe - 75% OT TpyHOeMKOCTH
CEMHUHAPCKOT0 3aHATHUS.

- poneBass urpa «lIpoGiemsl u
MPHOPHUTETHI COBpEMEHHOM
MOJIOICKHU»

Ipaxmuueckoe 3a0anue - YTCHHUE
TEKCTa C DJIEMEHTaMH aHaIn3a u
nepeBojia, KpaTKoe MUCbMEHHOE
U3II0KEHUE COJIEPIKAHUS ayIHo)
TekcTa.. IHIuBHUyaIbHbIC
MOHOJIOTH/TIPE3EHTAIIUN Ha OCHO-
Be rpaduyeckoil HHHOPMAIIUH.

Tema 4.
PeiHOK Tpyna, 3aHATOCTH U
3apaboTHas miaTa.

Bungl 3ansToctu.
bespaboruna.
Hoxon pasHbIX
HaceJICHHS.
CornmansHoe o0eceyeHue.

KaTeropui

Pexomenodyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AyIMpoBaHHE U YTCHHE

- OTpaboTKa MOHUMaHUS
OCHOBHOTO U JIETATBHOTO
coJiepkaHus (ayJM0) TEKCTa 1Mo
0003HaYeHHON TeMaTHKe.
I'oBopenue

- MOHOJIOT-COO0IIeHHE/noKa (0
npodeccHoHaNBLHOM MOATOTOBKE)
- MOHOJIOT-Pa3MbIIUICHUE (O
BO3MOYXHOCTH 3apyOeKHOM
CTa>KMPOBKH)

- MOHOJIOT — IIPE3CHTAIHS
00pa3IoB JOKYMEHTOB,
TpeOyeMBbIX MPH MpHeMe Ha
paboTy B MEXTyHAPOIHBIX
OpraHu3aIUsIX
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- ranor-paccrpoc (o
MIePCOHAIbHBIX JTAHHBIX )

- Tragor-ooOMeH MHEHUSIMH (0
MOATOTOBKE K COOECEIOBAaHUIO)
IInceMo

- 3aIIMCHh OCHOBHBIX MEICIIEH U
(haKkTOB M3 ayIUOTEKCTOB U
TEKCTOB JUUISI YTEHUS 110
M3y4yaeMou Teme

- IOJTOTOBKA Pe3IOME U MMChMa-
3asBJICHUS O MpUEME Ha
CTaXUPOBKY.

— IPYIIIOBOE OOCY)KJICHHE TEKCTa
10 TEME

- posieBas urpa «CobecenoBanue
MIPU HaIPABJICHUH HA
CTaXXUPOBKY»

Ilpaxmuueckoe 3adanue -
YTEHHE TEKCTA C DJIIEMEHTAMU
aHanM3a v nepeBoja. Beiaenenue
TJIaBHOW M BTOPOCTETICHHOM
nH(pOpMaIUU TEKCTA.
Brlnonnenue sI36IKOBBIX U
KOMMYHUKATUBHBIX YIIPaXKHCHUH.

Tema 5.
Opranu3zanoHHas
KynbTypa. KyneTypa
o6Ommenus. KoHTakTeI B
CUTYaIUsX JIEJI0BOTO
lo[8)11():055: 8

[IpaBuiia sTHKeTA 715
dhopmasbHOTO U HEPOPMaTBLHOTO
oOmeHus. [[eaoBoii STUKET B
pa3HbIX KYJIbTypax.

Pexomenoyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AyJIHpOBaHKE U YTCHUE

- OtpaboTKa MOHUMAaHUS
OCHOBHOI'O M JIETAJIBHOTO
coJiepkaHus (ayJuo) TEKCTa 1o
0003HAYCHHON TEeMAaTHKeE.
T'oBopenue

- pa3BUTHE HABBIKOB JICTIOBOTO
oO1IeHus: pacmpoc,
nH(OPMHUPOBAHHE.

- MOHOJIOT-COO0IIIeHre/noKma (0
TaOYHPOBAHHBIX aCTIEKTaX
OOIIICHHUS B Pa3HBIX KYJIbTYPax)

-MOHOJIOT-Pa3MBbIIIIJICHUE (o
MIPOU3BOJICTBE u cOBITE
MPOAYKIIUH)

- TAagor-ooOMeH MHEHUsIMH (00
YI0JIETBOPEHHUH MOTpeOHOCTEN
KJIUCHTOB)

- MOHoOJIOT — Ipe3eHTarwus «Kpocc

KYJIbTypHBIE 0COOEHHOCTH
UPHOSI3BIYHOTO  TTOBCEIHEBHOTO
OO0IIEHUS

ITncemo

- 3aIMCh OCHOBHBIX MBICIIEN U
(bakTOB U3 ayJMOTEKCTOB U
TEKCTOB JJIs1 YTE€HUS 110
U3y4aeMoi Teme

- 3aIMCh KPATKOIO COJIEP/KaHuUs
JIOKJIaJ1a, TUCKYCCUH

- HanMCaHME MHCbMa-3aIpocy
uHpopMauu
- Iepenucka 1O  IIOBOZY
HaMEpEeHUN U JAETaIeHEeI0BOr0
o01meHus
— IPYIIOBOE OOCYXKAEHUE TEKCTY
110 TEME
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- posieBas urpa «lleperoBopsl ¢
MapTHEPOM»

IIpakmuueckoe 3a0anue - YTCHUE
TEKCTA C DJIEMEHTAMU aHajanu3a U
nepeBojia. Beiaenenue riaBHON U
BTOPOCTCTICHHOW  WH(pOPMAIIHH
TeKCTa. BoIOIHEHNE I3BIKOBBIX U
KOMMYHUKATUBHBIX YIIPAXKHECHHM.

Tema 6. Ynpasnenue
3HAHUEM.

Cucrematuieckoe GopMHpPOBAHUE,
OOHOBIICHHE U TPUMEHEHUE
3Hanuil. OOMeH 3HAHUSIMU.
[lepenaua 3Hanuii. TexHomorus
YIPaBJICHUS 3HAHUSIMHU.
VYrpaBieHue npeaiokeHHeM
3HAHUW. YTIpaBJeHUE CIPOCOM Ha
3HAHUSL..

Pexomenoyemvie ucmounuxu:
Pasoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AvyaupoBaHue U YTEHUE

- OTpaboTKa MOHUMAHUS

OCHOBHOTI'O U JIETAJILHOT'O

cojiepaHus (ayIuo) TEKCTa 1o

0003HAYEHHON TEMATHKE.

['oBopenue

- MOHOJIOT-co00IIeHre/noknan (o

CIIPOCE U MPEIIOKEHUH)

- MOHOJIOT-pa3MbllIUIeHHE (O

MOBEJCHUIT  TMOTpeOMTENss  Ha

PBIHKE TOBAPOB U yCIYT.)

- TAajaor-ooMeH MHEHUsIMH (00

AHTUMOHOIOJILHOMN

JIeATEITLHOCTH )

- MOHOJIOT — MPE3CHTAIM

«VIHCTpYMEHTHI yIIpaBICHUS

3HAHUEM

ITucemo

- 3aIIMCHh OCHOBHBIX MEICIIEH U

(hakToOB U3 ayTUOTEKCTOB U

TEKCTOB JUUIS YTEHUS 110

M3y4aeMoil Teme

- 3aIIUCh KPATKOTO COJICPIKAHMS

JTOKJIa1a, TUCKYCCHH

- HallMCaHUe 3ampoca O HATUYUHU

TOBapa/yciIyru

— IpynmnoBoe o0CyXIeHUEe TEKCTa

10 TEME

- poneBas wurpa «llepemaua u

pacmpocTpaHeHHe

KOPIOPATUBHOTO 3HAHUS»
Ilpaxmuuecroe 3adaHue -

YT€HHE TEKCTa C DJIEMEHTaMH

aHalM3a M nepeBoja. Beinenenue

INIABHOM U BTOPOCTENEHHOM
uHpopMaun TEKCTA.
Beimmonnenue S3BIKOBBIX 7

KOMMYHHUKATHBHBIX YIPaKHEHUH.

Tema 7. ConmmanpHasa
KOpIOpaTUBHAs
OTBETCTBEHHOCTb.

DKOHOMHUYECKAS OTBETCTBEHHOCTD
MpoOTHUB COIIMANIbHOM
OTBETCTBEHHOCTHU. DTHUYECCKHEC
JAUJIICMMBI U PYKOBOIAIHNEC
YKa3aHus.

Pexomenodyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AynupoBaHHe U YTCHUE

- OTpaboTKa MOHUMaHUS
OCHOBHOTO U JIETATHHOTO
coJiepkaHus (ayJM0) TEKCTa 1Mo
0003HaYeHHON TeMaTHKe.
I'oBopenue
-MOHOJI0T-co00IIeHue/ JoKnaa (0
JIEHE)KHOM 00ECTICUeHUN )

- MOHOJIOT-pa3MBbIIIIEHUE (O
COLIMAJIbHOW KOPIIOPATUBHOU
OTBETCTBCHHOCTH)
-IHAJIOT-00MEH MHEHUSMH (00
ATHYECKHUX JHJUIEMax)
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- MOHOJIOT — MPe3eHTAIUS
«TenaeHMM COBpEMEHHOM
SKOHOMHUKH
ITucemo
- 3aIIMCHh OCHOBHBIX MEICIIEH U
(haKTOB M3 ayIUOTEKCTOB H
TEKCTOB JUUISI YTEHUS 110
M3y4yaeMou Teme
- 3aITUCh KPATKOTO COJICPIKAHMS
JIOKJIa7a, TUCKYCCUH
— IPYIIIOBOE OOCYKJICHHE TEKCTa
10 TEME
- posieBas urpa «llanenpHas
JIMCKYCCHS O COITMATBHBIX
MMOCIENCTBUAX DKOHOMHUYECKOTO
pocTay
[IpakTHueckoe 3a1aHKe - YTCHUE
TEKCTA C DJIEMEHTAMU aHaJIn3a U
nepeBoaa. [loaroroska ciaioB
MYJIbTUMEAUITHON Mpe3eHTaI1H.
Brlnonnenue sI36IKOBBIX U
KOMMYHUKATUBHBIX YIIPAXKHCHHIM.

Tema 8. OyHkuMM
MEHEKMEHTA!
IInanupoBanne

. OnpeneneHue nely 1 3a1a4u
MPEIIPHUATHS, CIIOCOOOB U CPOKOB
JIOCTHIKCHHS 3aIUIAHUPOBAHHOTO,
HCIIOJIHUTEIIEN U OTBETCTBEHHBIX
aui. Kparkocpodnoe
IJTAHKUPOBAHKE/ TOJITOCPOYHOE
IJTAHUPOBAHHME.

Pexomenoyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AynupoBaHH€ U YTEHUE

- OTpaboTKa MOHUMaHUS
OCHOBHOTO U JIETAIBHOTO
coJiepkaHus (ayJuo) TEKCTa 1o
0003HaYeHHON TeMaTHKe.
l'oBOpenue

- MOHOJIOT-CoO0IIeHre/nokman (o
JICHES)KHOM 00eCITeUCHUH )

- MOHOJIOT-Pa3MbIIILICHHE
(KpatkocpouHoe TIaHupOBaHKE
/IONTOCPOYHOE MJIAHUPOBAHUE )
- TAajgor-oOMeH MHEHUsIMH (00
yrpasieHud 1o 1eiasim - MBO)
- MOHOJIOT — MPE3EHTAIUs
«OrmpeneneHue nemnei u 3agad
MIPETPUSATH

ITucemo

- 3aMMCh OCHOBHBIX MBICIICH U
(hakTOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YTEHUS 110
U3y4aeMoil Teme

- 3aMKCh KPATKOTO COJIEPKaHUs
JTOKJIa1a, TUCKYCCHH

— TPYIIIOBOE 00CYXICHUE TEKCTa
o TeMe

[TpakTHdeckoe 3aaHue - YTCHUE
TEKCTa C DJIEMEHTaMH aHaIn3a u
nepesoa. [loaroroska ciaiiioB
MYJIbTUMEAUIMHON NIPE3CHTALUH.
BrimonHeHne SI3bIKOBBIX U
KOMMYHHUKATHBHBIX YIPaKHEHUH.

Tema 9.
MEHEKMEHTA:
Opranuzanus.

DOyHKIUU

JedarenbHOCTh MEHEIKEPA,
CBSI3aHHAs C PELIEHUEM KaJIpPOBBIX
BOIIPOCOB, PACIIPEAEIEHUEM
MMOJTHOMOYHMM 1 OTBETCTBEHHOCTH,
OopraHu3aiueit paboTsl OT/IEIOB U
cay0 . Turpl opraHu3alMOHHON

AynupoBaHH€ U YTCHUE

- OTpaboTKa MOHUMAaHUS
OCHOBHOTO U JIETATHHOTO
coJiepkaHus (ayJM0) TEKCTa 1Mo
0003HaYeHHON TeMaTHKe.
['oBopeHue
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CTPYKTYpBI. Pexomenoyemvie
UCTMOYHUKU:

Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

- MOHOJIOT-COO0IIeHne/nokman (o
Tunbl opraHu3amoHHON
CTPYKTYPHI. )

- MOHOJIOT-pa3MbIiLieHue (00
opraHu3aiuu paboThl OTACIIOB U
CITyK0)

- Traaor-ooOMeH MHEHUSIMH (0
pacrnpenesieHuy MOTHOMOYUH 1
OTBETCTBEHHOCTH)

- MOHOJIOT — MPE3CHTAIHS
«Kpocc-kynpTypHBIS
0COOEHHOCTH MHOSI3LIYHOTO
JIETIOBOTO OOIIIEHUS

ITucemo

- 3aIIMCHh OCHOBHBIX MEICIIEH U
(haKTOB M3 ayIUOTEKCTOB U
TEKCTOB JUUISI YTEHUS 110
M3y4aeMoil Teme

- 3aIIUCh KPATKOT'O COJICPIKaHMS
JOKJIa1a, TUCKYCCHH

- IIOATOTOBKA

— TPYMIIOBOE 00CYXICHUE TEKCTa
10 TEME

- posieBas urpa «OcoO6eHHOCTH
IMOBCEAHEBHOTO U JIEJIOBOrO
oO1IeHU D)

Ilpakmuueckoe 3a0anue - YTCHUE
TEKCTA C DJIEMEHTAMU aHaanu3a U
rnepeBojia. Beienenue rimaBHON U
BTOPOCTCIICHHOW  MH(OPMAIIHH
TeKCTa. BBIMOIHEHNE I3BIKOBBIX U
KOMMYHHKATUBHBIX YIPOKHCHHI.

Tewma 10.
Konkypenuus.
Opuenranus Ha
noTpeOuTeNs.

[TapTHEpCKHE OTHOILIECHHS.

VY noBneTBopeHre NOTpeOHOCTEH
KJIMEHTOB. PBIHOK M KOHKypEeHIUSI.
[Tpon3BoacTBO U COBIT
IPOAYKIMH. Y CTAHOBJICHHUE LICHBI.
MapkeTuHr U poJaxku.
VYnpasiieHue 1enoykaMmu
IIOCTaBOK.

Pexomenodyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Paszoen 9.1, 9.2, 9.5

AynupoBaHH€ U YT€HUE

- OTpaboTKa MOHUMaHUS
OCHOBHOTO U JIETATHHOTO
coliepkaHus (ayJu0) TEKCTa 1Mo
0003HaYeHHON TeMaTHKe.
I'oBopenue

- MOHOJIOT-COO0IIIeHre/noKma (0
CTPYKTYype pacxoJioB Ou3Heca)

- MOHOJIOT-Pa3MBbIIIIEHHUE (
PBIHOK U KOHKYPEHITHUS )

- TUAIOr-oOMeH MHEHUSIMU (O
TOM, KaK KOMIIaHHSI MOXKET
CHU3UTH JOJTOCPOYHBIE
U3JIEPHKKH)

- MOHOJIOT — MPE3eHTAIU

«Y cTaHOBIIEHUE TICHBI»
[Tucemo

- 3aMICh OCHOBHBIX MBICIIEH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB JIJISl YTEHUS 110
U3y4aeMoi Teme

- 3aMKCh KPATKOTO COJIePKaHUs
JTOKJIa1a, TUCKYCCHH

- IOATOTOBKA JIEJIOBOTO MHChMa
- TPYIIOBOE OOCYKIEHUE TEeKCTa
o TeMe

- poneBasi urpa «YpaBleHUE
[[ENOYKAMHU MTOCTABOKY.
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[IpakTrueckoe 3ajaHKe - YTCHUE
TEKCTA C DJIEMEHTAMU aHaJIn3a U
nepeBojia. Brinenenue riiaBHou u
BTOPOCTEIICHHOW MH(OpMaIuu
TEKCTa. BbINOIHEHNE A3BIKOBBIX
1 KOMMYHUKATHBHBIX
YIPaKHCHUH.

OuHno-3a04Hasn ¢popma o0yuenus (030), MOO (030)

HaumeHoBaHue TeM
(pa3aesoB) MM CHUILIUHBI

IlepeyeHb BONPOCOB /IS
00cy:KIeHNsl HA CeMUHapax,
NPAKTHYECKUX 3aHATHAX,
peKoMeHayeMble HCTOYHUKH U3
pa3aeioB 8,9

@®opMbI IPOBEACHUS 3AHATHH

Tema 1. OcHOBHBIE
SKOHOMHNYCCKHUC IIOHATUA

M KaTCropuHu.

Tosaps! u yciyru. IIpouzsoactso
u orpednenue. XKenanus u
norpedHocTu. Pecypebl u
neguuuT. YpasieHUe JUYHBIM

OIOIKETOM.

Pexomenodyemvie ucmounuxu:
Pasnmen 8.1, 8.2, 8.4, 8-6, 8.7
Paznen 9.1,9.2, 9.5

AvynupoBaHue U YTEHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOTO U JIETATBHOTO
cojepxanus (ay1uo) TEeKCTa Mo
0003HaYeHHOW TEMaTHKE.
['oBopeHue

- MOHOJIOT-COOOIIIEHUE/TOKIIA
(00 OCHOBHBIX IKOHOMHUYECKUX
BOITPOCAX)
-MOHOJIOT-Pa3MbIIILJICHUE
pecypcax u aedunure)

- TAanor-ooMeH MHEHUsIMU (00
VIIPaBICHUH JIMIHBIM OFOKETOM
U CI0C00ax COU3MEPUTH JKETaHUs
Y IOTPEOHOCTH)

- MOHOJIOT — MPE3CHTAIIH
«Kpocc-KynpTypHBIN aHAIN3
OTHOIICHHSI K KAPMaHHBIM
JIEHBTaM).

[TuceMo

- 3aliCh OCHOBHBIX MBICJIEN U
($akToOB U3 ayTUOTEKCTOB U
TEKCTOB JIJISl YTCHUS 110
M3y4aeMoil Teme

- 3aMKCh KPATKOTO COJICPIKAHUS
JIOKJIaa, TUCKYCCUH

- HaIlTMCaHUe MPETEH3NN

— IpynmnoBoe o0CyX/IeHUEe TEKCTa
0 TeMe

- poJyeBas wurpa
JTUYIHBIA OFOJKET»
Ilpakmuueckoe 3a0anue - ATCHHAE
TEKCTa C dJIEMEHTAaMH aHau3a U
nepeBosia. UnauBUIyanbHbIE
MIPE3CHTAIMA Ha OCHOBE TEKCTA.
YcTHOE peneH3npoBaHue 1
KOMMEHTHPOBAHUE MPE3EHTALIHI.
BeImosTHeHUE SI3BIKOBBIX U
KOMMYHHKATHBHBIX YIIPOKHESHUH.

(o

«CocraBiseM
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Tema 2. Pecypcsl u
NeUIINT.

XKenanus n moTpeGHOCTH.

VYrpaBieHue JIMUYHBIM OFOKETOM.

Pexomenoyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AynvpoBaHue U YTEHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOTO U JIETAIBHOTO
cojiepaHus (ayIMo) TEKCTa o
0003HaYeHHON TeMaTHKe.
I'oBopeHue

- MOHOJIOT-COOOIIIEHNE/ MOKIA
(BroxeT J0MOX035iCTBA)

- MOHOJIOT-pa3MblluieHHe (O
IUTAHUPOBAHHUH JIMYHOTO OIO/IKETA
CTY/IEHTA)

- MOHOJIOT — MPEe3eHTAIUs
«Jloxonbpl 1 pacxobl
(bu3HYECKOro IUIa»

[TuceMo

- 3aIKCh OCHOBHBIX MBICJIEH U
(bakToOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YTEHUS T10
M3y4aeMoil Teme

- 3aMKCh KPATKOTO COJIePKaHuUs
JOKJIa1a, TUCKYCCHH

- IOATOTOBKA MHCHhMa-3a1poca O
BaKaHCUU

— TPYIIIOBOE 00CYXICHUE TEKCTa
1o TeMe

- poneBas urpa «CocraBisieM
OrOIKET»

IIpaxmuueckoe 3a0anue - YTCHHUE
TEKCTa C 3JIEMEHTaMU aHajIn3a u
nepeBoja. UHauBuyaibHbIe
MOHOJIOTH-COOOIICHHS Ha OCHOBE
rpaduueckoil nHpopMaImH.
BrimonHeHne S3bIKOBBIX U
KOMMYHHUKATHBHBIX YIPaKHEHUH.

Tewma 3.

ANbTepHAaTUBHBIN BBIOOD.
[Tpobnembl 1 TPUOPUTETHI
COBPEMEHHOMN MOJIOJIEKH.
[InanupoBanue
00pa30BaHMs U Kapbephl.

AJbTepHATUBHBIN BBIOOD:

OCHHOCTDH BBICIICTO 06paBOBaHI/I$I.

JKuzHeHHBIE YCTaHOBKH, yueba U
ee (huHaHCUpOBaHUE. Y POBEHb
00pa30BaHus U KapbepHBIN pOCT:
U3JIEPKKU U KOMITPOMUCC.

Pexomenodyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Paszoen 9.1, 9.2, 9.5

AynupoBaHHe U YTEHHE

- OTpaboTKa MOHUMaHUS
OCHOBHOTO U JIETATHHOTO
coliepkaHus (ayJM0) TEKCTa 1Mo
0003HaYeHHON TeMaTHKe.
l'oBopenue

- MOHOJIOT-COO0TIeHne/noknan (o
MapKETHHTOBBIX CTPATETHSX )

- MOHOJIOT-Pa3MBIIIUICHUE
(ITpoGemMbl W TPUOPHUTETHI
COBPEMEHHOM MOJIOICKH.)

- TUAIOr-00MEH MHEHUSIMU (O
IIEHHOCTH BBICIIIETO 00pa30BaHu)
- MOHOJIOT — MPEe3EHTAITHS «
JKv3HeHHbIe YCTaHOBKH, yueba 1
ee puHAHCUPOBAHHEY.

ITruceMoO

- 3alICh OCHOBHBIX MBICJIEH U
(GakToOB U3 ayTMOTEKCTOB U
TEKCTOB JIJISl YTCHUS 110
M3y4aeMoil Teme

- 3aMKCh KPATKOTO COJICPIKAHUS
JTOKJTaJIa, TUCKYCCHH

- IOATOTOBKA PEKJIAMHBIX MHCEM
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— IPYIIOBOE OOCYKIEHNUE TEKCTa
o teme - 75% OT TpyAOEeMKOCTH
CEMUHAPCKOI0 3aHATUS.

- poseBas wurpa «YpOBEHb
00pa3oBaHUs U KapbepHBIH pPOCT:
U3/IEPKKH U KOMIIPOMUCC)»
IIpakmuyeckoe 3a0anue - YTCHUE
TEKCTa C 3JIEMEHTAMU aHaIu3a u
1epeBojia, KpaTKoe MMCbMEHHOE
M3JI0KEHUE COJIEP KaHUs ay]Ino)
TekcTa.. UHIuBUIyanbHbIe
MOHOJIOTH/TIPE3EHTAIIMH Ha OCHO-
Be rpadguieckoil HHpOpMaITIH.

Tema 4. PriHOK Tpy/a,
3aHATOCTH U 3apaboTHAas
miara.

BI/II[BI 3aHATOCTH.

be3paboruna.

Joxon pa3HbBIX KaTeropui
HaceJIeHUsl.

CouunanpHoe o0ecrnieueHue,
YcerpoiceTBo Ha paborty.

[ToBpimenne mpodheccuoHaIbHOTO
YPOBHSL.

Pexomenoyemvie ucmounuxu:
Pasoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AynupoBaHue U UTEHUE

- OTpaboTKa MOHUMAaHUS
OCHOBHOTI'O ¥ JIETAJILHOI'O
coliepkaHus (ayJuo) TEKCTa 1o
0003HaYEHHOI TEMATHKE.
T'oBopenue

- MOHOJIOT-coo0IIeHre/noknan (o
po¢eCCHOHAIBHON TTOATOTOBKE)
- MOHOJIOT-pa3MbIIICHUE (O
BO3MOYKHOCTH 3apyOe:KHOM
CTaKUPOBKH)

- MOHOJIOT — IPE3CHTAIUS
00pa3IoB JOKYMEHTOB,
TpeOyeMBbIX MPH MpHEeMe Ha
paboTy B MEXIYHAPOTHBIX
OpraHHu3aIUsIX

- qyajior-paccrpoc (o
MEPCOHANBHBIX JTAHHBIX )

- TAajgor-ooOMeH MHEHUSIMH (0
MOATOTOBKE K COOECEI0OBAHUIO)
ITucemo

- 3aIIUCh OCHOBHBIX MBICIEH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB IJI UTEHUS 110
U3y4aeMoi Teme

- IOATOTOBKA PE3IOMe U MUChMa-
3asiBJICHUS O MIPHEMe Ha
CTaXKHUPOBKY.

— TPYIIOBOE 00CYXICHUE TEKCTa
10 TEME

- poneBas urpa «CobecenoBanue
MIPY HAIIPaBJICHUU HA
CTaXKUPOBKY»

Ipaxmuueckoe 3adanue -
YTEHHE TEKCTA C DIIEMEHTAMU
aHanM3a u nepeBoja. Beinenenue
TJIaBHOUM ¥ BTOPOCTENEHHOMN
uH(OpPMAIIUU TEKCTA.
BrinonHeHne S3b6IKOBBIX U
KOMMYHHUKATUBHBIX YIPOKHCHHI.

Tema 5. KynsTypa
OOILEHHUS.

Kpocc-kynbpTypHBIE 0COOEHHOCTH
MHOSI3bIYHOTO TTOBCETHEBHOTO U
JIETIOBOTO YCTHOTO U MIUCHMEHHOTO
oOmienusi. TabynpoBaHHbIE

AynupoBaHHe U YTCHUE

- OTpaboTKa MOHUMaHUS
OCHOBHOTO U JIETATHHOTO
coJiepkaHus (ayJM0) TEKCTa 1Mo
0003HaYeHHON TeMaTHKe.
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ACMHEKThI OOIIEHUS B Pa3HBIX
KYJIbTypax. DTHUYECKHUE JUIEMMBI.

Pexomenoyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

['oBopenue
- pa3BUTHE HABBIKOB JIEJIOBOTO

OONICHUS: pacmpoc,
uH(popMUpOBaHHE.

- MOHOJIOT-CoO0IIeHre/noKnan (o
TaOyHPOBAHHBIX aCTIEKTaX
00IIIeHUs B pa3HBIX KYJIbTYpax)

-MOHOJIOT-Pa3MbIILJICHHE (o
MIPOU3BOJICTBE " cOBITE
MIPOTYKIIHH )

- Tragor-ooMeH MHEHUsIMH (00
YJIOBJICTBOPEHUH MOTPEOHOCTEH

KJIUCHTOB)

- MOHOJIOT — npe3eHTanus «Kpocc
KYJIbTYpHBIE 0COOEHHOCTH
AHOS3BIYHOTO [IOBCEIHEBHOTO
0oOIIEeHUSD)

ITucemo

- 3aIIICHh OCHOBHBIX MBICIEHN U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB IS YTEHHS 110
M3y4aeMoil Teme

- 3aIKCh KPATKOTO COJEPKaHUs
JIOKJ1aaa, TUCKYCCUH

- HamMCaHWe NHChbMa-3amnpoca
uHpopmaruu

- nepenucka o MIOBOY|
HaMEpeHUuM U AeTajieil J1eJI0BOro
oO01eHus

— IpynmnoBoe o0CyXJIeHUEe TEKCTa
10 TEME

- poneBas urpa «lleperoBopsl ¢
MapTHEPOM»

Ilpaxmuueckoe 3a0anue - 4T€HUE
TEKCTa C dJEMEHTaMU aHajau3a U
nepeBoja. Beiaenenue riuaBHOU U
BTOPOCTETIEHHON  HH(pOpMAIIH
TeKkcTa. BhIOJHEHHE SI3BIKOBBIX U
KOMMYHUKATUBHBIX YIPaKHEHUM.

Tema 6. Cmpoc u
MIPEJUIOKEHHE.

N3yuenune u nporHo3upoBaHue
CIpOCa U NMPENIOKEHNU.

Pexomenodyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AvyIupoBaHue U YTEHHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOTI'O ¥ JE€TAIILHOT'O
coliepkaHus (ayJuo) TEKCTa 1Mo
0003HaYEHHOI TEMATHKE.
I'oBopenue

- MOHOJIOT-COO0TIeHne/noKman (o
CITPOCE U MPEIOKEHUH )

- MOHOJIOT-pa3MblluIeHHe (O
B2)XHOCTH U3YUEHHUSI CITPOCa)

- TAajgor-oOMeH MHEHUSMH (O
MIPOTHO3UPOBAHHHU CIIPOCA)

- MOHOJIOT — ITPE3EHTAITUS
«MPOTHO3UPOBAHKE CIIPOCA H
TIPETIOKCHUS

ITucemo

- 3aIIMCh OCHOBHBIX MBICIEH U
(hakToOB U3 ayJTMOTEKCTOB U
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TEKCTOB JJIsl YTEHUS 110
U3y4aeMou Teme
- 3aIIUCh KPATKOTO COMACPIKAHUS
JIOKJIa/1a, TUCKYCCUU
- HaIMCaHUe 3a1poca 0 HATNIHH
TOBapa/yClIyru
— IPYNIoBOE 00CYXKJCHHE TEeKCTa
- poneBas wurpa «lloBenenue
noTpeOuTeNs Ha phIHKE TOBAPOB U]
YCITyT

Ilpakxmuueckoe 3adanue -
YTEHUE TEKCTa C DIIEMEHTaMHU|
aHanu3a U nepeBoja. Beiaenenue

[JIABHOM U BTOPOCTEIEHHOMU
uHpopMaun TEKCTa.
Brimonnenue A3BIKOBBIX 5|

KOMMYHHUKATHBHBIX YIPa)KHEHUH.

Tema 7. Pexnama

Oco0eHHOCTH MTOBEICHUS
MOTPEOUTENS Ha PHIHKE TOBAPOB U
ycayr. MapKeTUHI OBbIE
cTpareruu. PexiamHbie yIOBKH.

Pexomenoyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AynupoBaHH€ U YTEHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOTO U JI€TAJIbHOI'O
coJiepkaHus (ayuo) TEKCTa 10
0003HaYeHHON TEMATHUKE.
I'oBopenue
-MOHOJIOT-Co00IeHne/ ToKaz (0
crienu(puKe PeKIaMbi)

- MOHOJIOT-pa3MbInuIieHue (00
TUYHOCTHU PEKIIAMHBIX IPUEMOB)
-TAAJIOT-00MEH MHEHHSAMU (O
MapKETUHTOBBIX NPHEMaX B
OOJIBIINX CyIepMapKeTax)

- MOHOJIOT — npe3eHTanus « Turbl
pEeKIaMBbl.»

ITncemo

- 3aIIMCh OCHOBHBIX MBICIIEH U
(akToOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YT€HUS 110
M3y4aeMoil Teme

- 3aMKCh KPATKOIO COJIepKaHuUs
JIOKJIaJ1a, TUCKYCCUH

— IPYMNIIOBOE 00CYX/IEHUE TEKCTa
0 TeMe

- ponesas urpa «IlanenbHas
JIUCKYCCUS 00 STUYECKOM
MPUEMJIEMOCTH IUIATHI 3a
MO3UIIMOHUPOBAHNE TOBApOB B
cynepMapKeTax».

[IpakTHueckoe 3a1aHue - YTEHUE
TEKCTa C 3JIEMEHTaMU aHajIn3a u
nepesoja. [loaroroBka ciaitgoB
MYJIbTUMEINIHON MPE3EHTALNH.
BeimonHeHue S36IKOBBIX U
KOMMYHHUKATHBHBIX YITPAKHEHH.

Tema 8.
[lenooOpa3oBanue.

[Tpou3BOACTBO U COBIT
MPOJYKUUU. Y CTAHOBJICHHUE IIE€HBI.

Pexomenodyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AynupoBaHH€ U YTCHUE

- OTpaboTKa MOHUMaHUS
OCHOBHOTO U JIETATHHOTO
coJiepkaHus (ayJM0) TEKCTa 1Mo
0003HaYeHHON TeMaTHKe.
I'oBopenue
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- MOHOJIOT-COO0IIeHne/nokman (o
MOJIUTHKE aKIIEHTHPOBAHUS 1ICH)
- MOHOJIOT-pa3MbIILIeHHe (0 IIeHEe
- «yOBITOYHOM JIHJIEPE»)

- Traaor-ooOMeH MHEHUSIMH (0
1IeHO00pa30BaHUK HA OCHOBE
MMOHUMAaHHMs [IEHHOCTH TOBapa)

- MOHOJIOT — MPE3CHTAIUS
«llenooOpazoBaHue»

ITucemo

- 3aIIMCHh OCHOBHBIX MEICIIEH U
(haKTOB M3 ayIUOTEKCTOB U
TEKCTOB JUUISI YTEHUS 110
M3y4yaeMou Teme

- 3aITUCh KPATKOTO COJICPIKAHMS
JIOKJIa7a, TUCKYCCUH

— IPYIIIOBOE OOCY)KJICHHE TEKCTa
10 TEME

[IpakTHueckoe 3a/1aHKe - YTCHUE
TEKCTA C DJIEMEHTAMU aHaJIn3a U
nepeBoaa. [loaroroska ciaioB
MYJIbTUMEAUITHON Mpe3eHTaI1H.
Brlnonnenue sI36IKOBBIX U
KOMMYHUKATUBHBIX YIIPAXKHCHHI.

Tema 9. KonTtakTh!
B CUTYallUAX JIETIOBOTO
lo[8)11():055: 8

[IpaBuna sTukera ajs
dhopmasbHOTO U HEPOPMaTBLHOTO
oOmeHus. [[eaoBoii STUKET B
pasHbIX KynbTypax. [lapTHepckue
otHouienus. [lyOnuunas peys.
TexHomorust MyIbTUMEIUNHON
Mpe3eHTaLUH.

Pexomenodyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AynupoBaHH€ U YTCHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOI'O U JIETAILHOT'O
coJiepkaHus (ayJuo) TEKCTa 1o
0003HaYEHHON TEMATHKE.
l'oBOpenue

- MOHOJIOT-CoO0IIeHre/nokman (o
IUIaTeXax M IUIaTEKHBIX
CpEeNCTBaxX)

- MOHOJIOT-pa3MbIIIIEHUE (O
MpaBUIaX dTUKETa IS
¢dbopmanbHOro U HE(hOPMaIBHOTO
00IIIeHHS)

- TAajgor-ooOMeH MHEHUSIMH (0
JICTTOBOM 3THKETE)

- MOHOJIOT — MPE3EHTAIHS «

»

ITucemo

- 3aIIUCh OCHOBHBIX MBICIEH U
(hakTOB U3 ayTUOTEKCTOB U
TEKCTOB IJI UTEHUS 110
U3y4aeMoil Teme

- 3aMKCh KPATKOTO COJIEPIKAHUS
JOKJIa1a, TUCKYCCHH

- IOArOTOBKA

— TPYMIIOBOE OOCYXKICHUE TEKCTa
10 TEME

- poneBasi urpa « MOHUTOPUHT
JESITEIIbHOCTH OpPTraHU3alluu 1 ee
Moipa3/ieNieHnH, OlleHKa
PE3yIbTATOBY

Ipaxmuueckoe 3a0anue - YTCHHUE
TEKCTA ¢ DJIEMEHTAMU aHaIM3a U
nepeBoia. Beienenue riiaBHou u
BTOPOCTETIEHHON HHpOpMaIiH
TeKCTa. BBImonHeHne I3bIKOBBIX
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1 KOMMYHUKATHBHBIX
YIIPaKHEHUH.

Tema 10.
MapkeTHHT U TIPOJIaXKH.

Konkypenuus.

VYrpasieHue 1enovykamMu
MOCTaBOK. Y JOBJIETBOPEHHUE
MOTPEeOHOCTEH KIIMEHTOB.
Pexomenoyemore ucmounuxu.
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AyaupoBaHHE U YTEHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOTI'O U JIETAJILHOT'O
cojiepaHus (ayIMo) TEKCTa 1o
0003HAYEHHON TEMATHKE.
['oBopenue

- MOHOJIOT-COOOIIIEHNE/ MOKIA
(00 MUCnOJIb30BaHUU BIUSHUS JIJIS
MOTHBAI[MH PAOOTHUKOB. )

- MOHOJIOT-pa3MblIiieHue ( 0
KOOPJAUHAIIMH JIeATSIIbHOCTH
OpraHu3aIi. )

- Tragor-ooOMeH MHEHUSIMH (0
TOM, KaK KOMIaHHS MOKET
(bopMHpOBaTH CBON UMHIK)

- MOHOJIOT — MPE3CHTAIM
«JImpepcTBO»

- posieBas urpa «Exeromnoe
MOCJIAHUE PYKOBOIUTENS (PUPMBI»
ITucemo

- 3aIIMCHh OCHOBHBIX MEICIIEH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB JUUIS YTEHUS 110
M3y4aeMoil Teme

- 3aIIUCh KPATKOTO COJICPIKAHMS
JIOKJIa1a, TUCKYCCHH
[IpakTHueckoe 3a/1aHKe - YTCHUE
TEKCTA C DJIEMEHTAMU aHaJIn3a U
nepeBojia. Beienenue riaBHOM U
BTOPOCTETIEHHOI HH(OpMaIiH
TeKCcTa. BrInmonHeHne A3bIKOBBIX
¥ KOMMYHUKATHBHBIX
YIPAXKHEHUM.

Ounas u OuHo-3204Has popma 00ydenus (030), OO (030)

Tema 11.
VYnpaiieHue OU3HECOM.

[IpeanpuHUMAaTENBCTBO.
HenTpanuzauus u
JELICHTpaIM3alus. Y JajeHHas
pabora.

Pexomenoyemvie ucmounuxu:
Pasoen 8.8, 8.9, 8.11,

Paszoen 9.1, 9.2, 9.3, 9.4, 9.10

AyIMpoBaHHE U YTCHHE

- OTpaboTKa MOHUMAaHUs
OCHOBHOTO | JICTATBHOTO
cojiepxkanus (ayIuo) TEeKCTa Mo
0003HaYEeHHOW TEMaTHKE.
I'oBopenue
- MOHOJIOT-COO0IIeHHEe/noKa (0
HEHTPaATU3aIUH U
JICTICHTPATH3AIINH)

- MOHOJIOT-Pa3MBIIUICHUE
JICTICHTPATH3AIINH )

- TAajgor-oOMeH MHEHUSIMH (00
yIaJIeHHOH paboTe)

- MOHOJIOT — MTPE3CHTAIUS
«[IpennmpuHUMaTEIBCTBOY
[TrceMo
- 3aIIMCh OCHOBHBIX MBICIEH U
(haKTOB U3 ayJMOTEKCTOB U
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TEKCTOB JIJI1 YTEHHS 110
U3y4aeMou Teme

- 3aIMCh KPATKOTO COJEPKAHUS
JIOKJIaa, TUCKYyCCUH

- HalMCaHUe KPaTKOro
u3noxeHus (Summary)
M3y4YEHHOT'O TEKCTa

- IOJArOTOBKA CLICHapHsl POJIEBOU
UTPBI

— IpynmnoBoe o0CyX/IeHUEe TEKCTa
10 TeME
- poJieBast Urpa «YmpasJeHUE IO
LEIIAM
Ilpakmuueckoe 3a0anue - YTECHUE
TEKCTa C 3JIEMEHTAMU aHaIU3a U
rnepeBojia. Beienenue rimaBHON H
BTOPOCTETIEHHON  HH(pOpMAIIH
TEeKCTa. BhINnoIHEHUE SI3bIKOBBIX U
KOMMYHHUKATHUBHBIX YIPOKHEHH.

Tewma 12.
Opranu3anroHHO-
paBoBbIe (POPMBI
MPEIINPUHUMATEICKOMN
NEeSTeTbHOCTH.

OpranuzanroHHO-yIIpaBICHYECKas]
Y IIPEJIIPUHAMATENbCKAs
JesTesnbHoCTh. KoHnenuus
(He)orpaHMUEHHOU
OTBETCTBEHHOCTHU
MpeaIpuHUMaTENed U
yIpaBieHIEB. TUIbI
OpraHU3alMOHHON CTPYKTYPHI.

Pexomenoyemvie ucmounuxu:
Pazoen 8.8, 8.9, 8.11,
Pazoen 9.1, 9.2, 9.3, 9.4, 9.10

AvynupoBaHue U YTEHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOTO U JIETAIBHOTO
coJiepkaHus (ayJuo) TEKCTa 1o
0003HaYeHHON TeMaTHKe.
I'oBopenue
- MOHOJIOT-COO0IIeHNe/ MoK (0
TUTIAX OpPraHU3aIMOHHBIX
CTPYKTYP)

- MOHOJIOT-pa3MblIILIEHUE (O
CUTYaIUAX KPOCC-KYJIbTYPHBIX
pa3anuuii)

- Tranor-ooOMeH MHEHUsIMU (0
pHUCKax MPHU COBEPILICHUU
BHEITHETOPTOBBIX OTEPAIIHiA)

- MOHOJIOT — MPE3EeHTaIs
«KoHuenmus (He)orpaHUUEHHOM
OTBETCTBEHHOCTH »

[TrceMoO
- 3aliCh OCHOBHBIX MBICJIEN U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YT€HUS 110
U3y4aeMoi Teme
- 3aITUCh KPATKOTO COJICPIKAHMS
JTOKJIaJ1a, TUCKYCCHH
- HalmMCaHue KPaTKOTO
u3noxeHus (Summary)
M3yYEHHOTO TEKCTa
- IOJrOTOBKA CIIEHApHsI POJIEBOM
UTPBI
— IpynmnoBoe o0CyX/IeHUEe TEKCTa
o TeMe
- poneBas urpa «Peopranuzaius
bupmb»

Ilpakmuueckoe 3adanue -
YTEHHE TEKCTAa C DJIEMEHTAMH
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aHanM3a U nepeBoja. BeiaeneHue

[JIABHOM W BTOPOCTEIECHHOMU
uHpopMaun TEKCTa.
Brimmonnenue A3BIKOBBIX i

KOMMYHHUKATHUBHBIX YIPa>KHEHUH.

Tema 13. Yopasnenue

PUCKAMHU.

VYrpaBieHue pucKkaMu B MMPAKTHKE
YIPaBJICHYECKOU NESITEIbHOCTH.
Puck-menemxment. CTpaxoBaHue
pucKa.

Pexomenoyemore ucmounuxu:
Paszoen 8.8, 8.9, 8.11,

Pazoen 9.1, 9.2, 9.3, 9.4, 9.10

AvynupoBaHue U YTEHHE
- OTpaboTKa MOHUMAaHUS
OCHOBHOT'O H JIETaJIbHOTO
cojiepaHus (ayIuo) TEKCTa 1o
0003HaUCHHON TeMaTHKeE.
I'oBopeHue
- MOHOJIOT-COO0IIeHHE/noKIa (0
PHCK-MEHEKMEHTE)
-MOHOJIOT-pa3MbIILIeHHE (00
yIPaBICHUU PUCKAMH )
- TUanor-ooMeH MHEeHUsIMU (O
CTPaxOBaHUH PUCKOB)
- MOHOJIOT — ITPE3CHTAIHS
«YTIpaBIIEHHE PUCKAMM»
IIncemo
- 3aIUCh OCHOBHBIX MBICIICH 1
(baKTOB U3 ayJMOTEKCTOB U
TEKCTOB JJIsl YTEHUS 110
M3y4aeMou Teme
- 3aIUCh KPATKOTO COMACPIKAHMS
JIOKJIa/1a, TUCKYCCUU
- HAIIKCaHUE KPATKOTO
u3n0xkeHus (Summary) u3ydeH-
HOTO TEKCTa.
— IpynmnoBoe o0CyX/I€HUE TEKCTa
0 TEME
- poneBasi urpa «BBI30BBI PHUCK-
MEHEKMEHTA)

Ipaxmuueckoe 3adanue -
YTeHHE TEKCTa C DIEeMEHTaMH
aHanu3a U nepeBojia. Beiaenenue

INIABHOM W BTOPOCTENEHHOMU
uH(popManun TEKCTa,
Beimmonnenue A3BIKOBBIX 15|

KOMMYHHUKATHBHBIX YIPaKHEHUH.

teMa 14. OyHKUUH

MCHCIPKMCHTA! KOHTpOJIB .

MOHHUTOPUHT AEATEIBHOCTH
OPraHu3al|y U €€ MOoApa3IeIICHHH,
OLICHKA PE3YJIbTATOB.
BuyTpenHuii, BHEUTHUN, 001U 1
YaCTHBIU, IEPUOJUYECKUI U
MOCTOSIHHBIM KOHTPOJIb.

Pexomenodyemvie ucmounuxu:
Pazoen 8.8, 8.9, 8.11,
Pazoen 9.1, 9.2, 9.3, 9.4, 9.10

AvyIupoBaHue U YTEHHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOTO | JIETATLHOTO
coJiepkaHus (ayJM0) TEKCTa 1Mo
0003HaYeHHON TeMaTHKe.
I'oBopenue

- MOHOJIOT-COOOIIIEHUE/AOKIIa
(00 ympaBieHun
MpEANPUHUMATEIIbCKUMU
pHUCKaMH)

- MOHOJIOT-pa3MbIILICHHUE
BHyTpenHuit, BHeIHUH, 001U U
YACTHBIM,  IEPUOJAMYECKHH U
MIOCTOSIHHBIA KOHTPOJIb )
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- Trajgor-ooMeH MHeHUsMH (00
yIpaBiIeHUU
MpeANPUHUMATEIIbCKUMU
pHUCKaMH)

- MOHOJIOT — IIPE3EHTaIUs
«MOHHUTOPHHT JEATEIbHOCTH
OpraHu3aIu »

ITuceMoO
- 3aIlCh OCHOBHBIX MBICJIEN U
(bhakToOB U3 ayTUOTEKCTOB U
TEKCTOB JIJIs1 YTEHUS 110
M3y4yaeMou Teme
- 3aIIUCh KPATKOTO COJICPIKAHMS
JIOKJIaJ1a, TUCKYCCUU
- HalKMCaHue KPaTKoro
usnoxkenus (Summary)
M3YYEHHOT'O TEKCTA.
— IpynmnoBoe o0CyXJIeHUEe TEKCTa
o TemMe
- ponesas urpa «Pucky
peopraHu3aIum

Ilpaxmuueckoe 3adaHue -
YTEHUE TEKCTa C DSJIEMEHTAMHU
aHanu3a U nepeBoja. Beiaenenue
IJIABHOM W BTOPOCTENEHHOMU
uH(popManuu TEKCTa,
Brinonnenue SI3BIKOBBIX )i
KOMMYHUKATUBHBIX YIPAKHEHHI.

Tewma 15. @ynknun
MEHE)KMEHTA!

JIuaepcTBO/MOTHUBAITHS.

Koopaunanus nestenbHOCTH
opranusanuu. Mcnons3oBanue
BIIUSTHUS 111 MOTHBALIUN
paboTHuKOB. DopMupoBaHUE
MPUBJIEKATEILHOTO UMHJIKA
KOMITaHUH.

Pexomenoyemvie ucmounuxu:
Pazoen 8.8, 8.9, 8.11,
Paszoen 9.1, 9.2, 9.3, 9.4, 9.10

AyIIMpOBaHME U YTCHHE

- OTpaboTKa MOHUMAaHUs
OCHOBHOTO H JIETaJILHOTO
cojiepxkanus (ayIuo) TEeKCTa Mo
0003HaYeHHON TEeMAaTHUKe.
I'oBopenue

- MOHOJIOT-COO0IIIeHNe/ oK (0
KOOP/IMHAIINH JCSITEeIbHOCTH
OpraHH3aIu¢)
-MOHOJIOT-Pa3MBbILIUIEHNE (o
3HAYeHUU MOTHBAIIHH.)

- TUAIOr-oOMeH MHEHUSIMU (O
crieruduKe JTUIePCTBA)

- MOHOJIOT — MPE3eHTAIUs
«DopMHpOBaHNE TIPUBIICKATEIb-
HOTO HMHJI)Ka KOMITAHUH. »
[TrceMo

- 3aIUCh OCHOBHBIX MBICIICH U
(haKTOB U3 ayJMOTEKCTOB U
TEKCTOB JIsl YTEHUS 110
M3y4aeMoil Teme

- 3aITUCh KPATKOTO COMICPIKAHHSI
JIOKJIa/1a, TUCKYCCUU

- MOJITOTOBKA PEKJIAMHBIX MTHCEM
—TPYIIOBOE OOCYX/IEHUE TEKCTY
1o teMe - 75% 0T TpyH0eMKOCTH
CEeMHMHAPCKOTO 3aHSTHSL.
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- ponieBast urpa « Mcnonp3oBaHue
BJIMSIHUS TSt MOTHBAIUH
pabOTHUKOBY

IIpakmuyeckoe 3a0anue - YTCHUE
TEKCTA C DJIEMEHTAMH aHaJIn3a U
nepeBo/ia, KpaTkoe MMCbMEHHOE
U3JI0KEHUE COACPIKaHUS
aynuorekcra.. MaauBuyansHbie
MOHOJIOTH/TIPE3CHTAIINY Ha
OCHOBE rpaduvecKoit
nH(opMaIuu.

6. IlepedyeHb y4eOHO-METOAUYECKOTO O0ecTiedeHUs JIS CAMOCTOATEIbHOI
padoThI 00Yy4AKOINMXCS MO JUCHHUIJINHE

6.1. IlepeyeHbp BONPOCOB, OTBOAUMBIX HAa CAMOCTOSITEJIbHOE OCBOCHHE
AMCHHUILIHHBL, GOPMBbI BHEAYIUTOPHOI CAMOCTOATEILHOM PadoThI

Tabmuma 4
HaunmenoBanue Tem Ilepeyens BONpocoB, ®opMbI BHEAYIMTOPHOM
(pa3nesioB) IMCHUILIHHBI OTBOJAMMBIX HA CaMOCTOSITEILHOM PadoThI
CaMoCTOsITeIbHOE OCBOEHHUE

2 oyHast hopMa B YHCITHTENE, OYHO-3a09HAsI B 3HAMECHATEIE
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Tema 1. MeHeIKMEHT Kak
BUJ A€ TENBHOCTH /
OCHOBHBIE DKOHOMHUYECKUE

IIOHATHUA U KaTCTOPHUH.

CyIIHOCTh MEHEKMEHTA

Pommn, BeITTONHSIEMEBIC
MEHEIKEPaAMU

Brimonnenue 3aganu,
PEKOMEHIOBAaHHBIX Y4EOHBIMU
ITOCOOHSIMHU.

Pabota ¢ yueOHOM U cripaBOYHOU
JUTEPaTypOu.

Pabota ¢ MmynpTHUMEIUIHAMA
KypcaMu.

PaGora ¢ ucnonpzoBanuem
OPUTHHAIBHBIX MPO(ecCHOHANBHO-
OpPUEHTUPOBAHHBIX HCTOYHUKOB
uH(bOpMalii, B TOM YHUCIIE U C
Wurepuer-pecypcamu, ams
MOATOTOBKH:

a) PowerPoint npe3enTanuii ¢
ucnons3zoBanuem CUII;

B) POJIEBBIX HUTD;

[ToaroroBka Kk Keic-aHaIU3y.
N3yyenue marepuana no
npobiieMaM MEXKYJIbTYpHOU
KOMMYyHHKAITHH.

Brinonnenue 3ananuit uz bT3
ANEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 2. YrpaBneH4yeckuid

Tpyn / Pecypcel u geumurt.

O6s13aHHOCTH
MEHEIKEePOB
VYrpaBiieH4ecKue HaBBbIKH
Paznuunbie ypoBHH
yIpaBIeHUS.
PaGota meHemKepoB
pa3HBIX YPOBHEN
yIpaBIeHUS.
Cyb6opauHarusi.
Pa6ora
HEeYTMpaBICHUYECKUX

COTPYJHUKOB

Bremmonnenue 3agaHuid,
PEKOMEHIOBAaHHBIX Y4EOHBIMU
MOCOOHUSIMH.

PaGora ¢ yuebHOI 1 cripaBOYHOM
JIUTEPATYPOU.

PaGora ¢ mynpTUMenUiiHAMU

KypCaMHu.

Pabora ¢ ucnonpzoBanuem

OPUTHHAIBHBIX MPO(EeCcCHOHAIBHO-
OpPUEHTUPOBAHHBIX HCTOYHUKOB
MH(OPMALIUH, B TOM YHUCJIE U C
WHuTepHer-pecypcamu, ais
MIOATOTOBKHU:

a) PowerPoint npe3enrauuii ¢
ucnons3zoBanuem CJII;

B) POJIEBBIX UID;

[loaroroBka Kk Kenc-aHanusy.
N3y4yenne Marepuana no
po0ieMaM MeXKYJIbTYpHOI
KOMMYHHKaIUH.

Brinonnenue 3ananuit uz bT3
IJIEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka kK MpoOMeKyTOYHOMY
KOHTPOJIIO
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Tema 3. Kapbepa u
oOpasoBaHHUeE.
ANbTepHATUBHBIN BHIOOD /
ANbTepHATUBHBIN BBIOOD.
[TpoGemMbl ¥ TPUOPHUTETHI
COBPEMEHHOMN MOJIOJICHKH.
[TnanupoBanue oOpa3oBaHUs

U Kapbephl.

AnbTepHATUBHBIN BEIOOD
pu BeIOOpE npodeccun u
BhICIIIET0 00pa30BaHUs.

[Ipedepenunu B BEIOOPE
YpOBHsI 00pa3oBaHus U
Kapbephl.

CTaXupoBKH Kak
BO3MOYKHOCTh
npodeccrnoHalIbHOTO
pocta

Brmonnenue 3aganui,
PEKOMEHIOBaHHBIX YICOHBIMU
IIOCOOUSIMH.

Pabota ¢ yueOHOM U cripaBOYHOU
JUTEPaTypOi.

Pabota ¢ MmynpTHUMEIUITHAMH
Kypcamu.

PaOora c ucronb3oBanueM
OPUTHHAJIBHBIX PO ECCHOHAIBHO-
OPUEHTUPOBAHHBIX HCTOYHHKOB
uH(dOpMaIHU, B TOM YHCIIE U C
HHuTtepHer-pecypcamu, ajis
[IOJATOTOBKU:

a) PowerPoint npesenTanuii c
ncnons3oBanueM CJ/I1;

B) POJIEBBIX HUTD;

[ToaroTroBka Kk Keic-aHaIU3Yy.
N3yyenne marepuana no
npobiieMaM MEXKYIbTYPHOM
KOMMYHHUKAIIIH.

Bremomnnenue 3amanuii u3 bT3
3JICKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tewma 4 PoiHok Tpyna,
3aHATOCTH U 3apaboTHAas

Ijiara.

Bunnl 3anstoctu u
BO3HArpaxJeHue 3a TPy

3ansaTocTh U Oe3paboTuia
CouuanbHoe oOecrneueHue
paboOTHUKOB

MoTuBanus

Brinonnenue 3agaHui,
PEKOMEHIOBaHHBIX Y4EOHBIMU
IIOCOOUSIMH.

PaGora ¢ yuebHOI 1 cripaBOYHOM
JUTEPATYPOU.

PaGora ¢ mynpTHMenuiHAMU
Kypcamu.

PaboTa ¢ ucroap30BaHuEM
OPUTHHAIBHBIX MPOhECCHOHATBHO-
OPUEHTUPOBAHHBIX HCTOYHUKOB
uH(pOpMaIliU, B TOM YHCIIE U C
Hurepner-pecypcamu, 1ist
MOATOTOBKH:

a) PowerPoint mpe3enTanuii ¢
ucnoas3oBanuem C/II;

B) POJIEBBIX UTD;

[ToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana no
npobiieMaM MEXKYIbTYypHOU
KOMMYHUKAIIUH.

Brmomnnenue 3amanuii u3 bT3
3JIEKTPOHHOI'0 TECTUPOBAHUS
[ToaroroBka K MpOMEKYTOUHOMY
KOHTPOJIIO
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Tema 5 OpranuzanuroHHas
Kkynbrypa. Kynbrypa
obmiennsi. KOHTakThI B
CUTYAIUSIX JIETIOBOTO
obmenus. / Kynbrypa

001IEeHNs.

IIpaBuina JTHUKETY
(dhopmManbHOTO 7l
He(hopMaTbHOTO OOIIEHUS

JenoBada sTKa 1 coumnanbHasn
OTBETCTBEHHOCTb

Brimonnenue 3aganu,
PEKOMEHIOBAaHHBIX Y4EOHBIMU
ITOCOOHSIMHU.

Pabota ¢ yueOHOM U cripaBOYHOU
JUTEPaTypOu.

Pabota ¢ MmynpTHUMEIUITHAMH
KypcaMu.

PaGora ¢ ucnonpzoBanuem
OPUTHHAIBHBIX MPO(ecCHOHANBHO-
OpPUEHTUPOBAHHBIX HCTOYHUKOB
uH(bOpMalii, B TOM YHUCIIE U C
Wurepuer-pecypcamu, ams
MOATOTOBKH:

a) PowerPoint npe3enTanuii ¢
ucnons3zoBanuem CUII;

B) POJIEBBIX HUTD;

[ToaroroBka Kk Keic-aHaIU3Yy.
N3yyenue marepuana no
npobiieMaM MEXKYJIbTYpHOU
KOMMYyHHKAITHH.

Brinonnenue 3ananuit uz bT3
ANEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 6. Yrpasienue
3nanueM / Crpoc u

MIpeTIOKEHNE

CymHOCTb ynpaBieHus
3HAHUSIMH.

[TocTpoenue ycnenrHou
CHUCTEMBI YIIPaBICHUS
3HaHUAMMU.

Bremmonnenue 3agaHuid,
PEKOMEH/IOBAaHHBIX YIYCOHBIMU
IIOCOOHSIMH.

PaGora ¢ yuebHOI 1 cripaBOYHOM
JIUTEPATYPOU.

PaGora ¢ mynpTHMenuiHAMU

Kypcamu.

Pabora ¢ ncnonp3oBanueM

OPUTHHAIBHBIX MPO(ECCHOHATBHO-
OPUEHTHPOBAHHBIX HCTOYHHKOB
uH(bOpMaIliU, B TOM YHCIIE U C
HNurepuer-pecypcamu, A
TTOJITOTOBKH:

a) PowerPoint npe3enrauuii ¢
ucnons3zoBanuem CJII;

B) POJIEBBIX UTD;

[ToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana no
po0ieMaM MeXKYJIbTYpHOI
KOMMYHHUKAITUH.

Brmonuenue 3ananuii u3 T3
3JIEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk IPOMEKYTOUHOMY
KOHTPOJIIO
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Tema 7. ConmmanpHasa
KOpIOpaTUBHAsS

OTBETCTBEHHOCTH / Pexiiama

KopnopaTueHana coumanbHas
OTBETCTBEHHOCTb

«PUHBOLLMHI» B Pa3HbIX
CTpaHax

CTpaTermm coumanbHom
OTBETCTBEHHOCTU

besoTBeTcTBEHHOE
nosegeHune 6u3Heca

JKoJsiorMyecKkoe, coumanbHoe
M KoprnopaTusHoe
ynpasneHue

Brimonnenue 3aganu,
PEKOMEHIOBAaHHBIX Y4EOHBIMU
ITOCOOHSIMHU.

Pabota ¢ yueOHOM U cripaBOYHOU
JUTEPaTypOu.

Pabota ¢ MmynpTHUMEIUITHAMH
KypcaMu.

PaGora ¢ ucnonpzoBanuem
OPUTHHAIBHBIX MPO(ecCHOHANBHO-
OpPUEHTUPOBAHHBIX HCTOYHUKOB
uH(bOpMalii, B TOM YHUCIIE U C
Wurepuer-pecypcamu, ams
MOATOTOBKH:

a) PowerPoint npe3enTanuii ¢
ucnons3zoBanuem CUII;

B) POJIEBBIX HUTD;

[ToaroroBka Kk Keic-aHaIU3Yy.
N3yyenue marepuana no
npobiieMaM MEXKYJIbTYpHOU
KOMMYyHHKAITHH.

Brinonnenue 3ananuit uz bT3
ANEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 8. ®ynkuun
MEHEKMEHTA:
[TnmanupoBanwue /

IlenooOpa3zoBanue

PasHunua mexay pas3invyHbimm
TUNaMun Na1aHOB

YnpasaeHue no uenam
(MBO),

Bremmonnenue 3agaHuid,
PEKOMEH/IOBAaHHBIX YIYCOHBIMU
IIOCOOHSIMH.

PaGora ¢ yuebHOI 1 cripaBOYHOM
JIUTEPATYPOU.

PaGora ¢ mynpTHMenuiHAMU
Kypcamu.

Pabora ¢ ncnonp3oBanueM
OPUTHHAIBHBIX MPO(EeCcCHOHAIBHO-
OPUEHTHPOBAHHBIX HCTOYHHKOB
uH(bOpMaIliU, B TOM YHCIIE U C
HNurepuer-pecypcamu, A
TTOJITOTOBKH:

a) PowerPoint npe3enrauuii ¢
ucnons3zoBanuem CJII;

B) POJIEBBIX UTD;

[ToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana no
po0ieMaM MeXKYJIbTYpHOI
KOMMYHHUKAITUH.

Brmonnenue 3ananuii u3 T3
3JIEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk IPOMEKYTOUHOMY
KOHTPOJIIO
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Tema 9. OyHkuun
MeHeDKMeHTa: OpraHu3anus
/ KOHTaKThI B CUTyalUsAX

JIEJIOBOT'O OOIIIEHUS.

Knaccudukanus nenei
KOMITaHHUH.

MeTton nmocTaHOBKU LIEJIEU U
3agadu SMART

Brimonnenue 3aganu,
PEKOMEHIOBAaHHBIX Y4EOHBIMU
ITOCOOHSIMHU.

Pabota ¢ yueOHOI 1 cripaBOYHOM
JUTEPATypOU.

Pabota ¢ MmynpTHUMEIUITHAMH
KypcaMu.

PaGora ¢ ucnonpzoBanuem
OPUTHHAIBHBIX MPO(ecCHOHANBHO-
OpPUEHTUPOBAHHBIX HCTOYHUKOB
uH(bOpMalii, B TOM YHUCIIE U C
Wurepuer-pecypcamu, ams
MOATOTOBKH:

a) PowerPoint npe3enTanuii c
ucnonszoBanuem CJII;

B) POJIEBBIX HUTD;

[ToaroroBka Kk Keic-aHaIU3Yy.
N3yyenue marepuana no
npobiieMaM MEXKYJIbTYpHOU
KOMMYyHHKAITHH.

Brinonnenue 3ananuit uz bT3
ANEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 10. Konkypenius.
OpwueHTanus Ha TOTPEOUTES
/ MapKeTHHT U TIPOJIaXKH.

Konkypennus.

JlenoBble neperoBopsl
O6menue no tenedony

HGJ'IOBaH IepeIIcCKa

TaOynpoBaHHBIE aCTIEKTHI
OO0IIIEHUS B pa3HBIX
KyJbTypax

Bremmonnenue 3agaHuid,
PEKOMEHIOBAaHHBIX Y4EOHBIMU
MOCOOHUSIMH.

PaGora ¢ yuebHOI 1 cripaBOYHOM
JIUTEPATYPOU.

PaGora ¢ mynpTUMenUiiHAMU

KypCaMHu.

Pabora ¢ ucnonpzoBanuem

OPUTHHAIBHBIX MPO(EeCcCHOHAIBHO-
OpPUEHTUPOBAHHBIX HCTOYHUKOB
MH(OPMALIUH, B TOM YHUCJIE U C
WHuTepHer-pecypcamu, ais
MIOATOTOBKHU:

a) PowerPoint npe3enrauuii ¢
ucnons3zoBanuem CJII;

B) POJIEBBIX UID;

[loaroroBka Kk Kenc-aHanusy.
N3y4yenne Marepuana no
po0ieMaM MeXKYJIbTYpHOI
KOMMYHHKaIUH.

Brinonnenue 3ananuit uz bT3
IJIEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka kK MpoOMeKyTOYHOMY
KOHTPOJIIO
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Tema 11. YopaBnenue

OU3HECOM.

KiroueBble mokazaTenu

s dexruroctu (KPI).
MeToa HoCcTaHOBKH LIEJIEH U
3agay SMART

D¢ beKTUBHBIN THMOUIITUHT.

Brimonnenue 3aganu,
PEKOMEHIOBAaHHBIX Y4EOHBIMU
ITOCOOHSIMHU.

Pabota ¢ yueOHOM U cripaBOYHOU
JUTEPaTypOu.

Pabota ¢ MmynpTHUMEIUITHAMH
KypcaMu.

PaGora ¢ ucnonpzoBanuem

OPUTHHAIBHBIX MPO(ECCHOHATBHO-
OpPUEHTUPOBAHHBIX HCTOYHUKOB
uH(bOpMalii, B TOM YHUCIIE U C
Wurepuer-pecypcamu, ams
MOATOTOBKH:

a) PowerPoint npe3enTanuii ¢
ucnons3zoBanuem CUII;

B) POJIEBBIX HUTD;

[ToaroroBka Kk Keic-aHaIU3Yy.
N3yyenue marepuana no
npobiieMaM MEXKYJIbTYpHOU
KOMMYHHKAITHH.

Brinonnenue 3ananuit uz bT3
ANEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 12. OpranuzaiuoHHo-

paBoBbIe (POPMBI
MpeaNpPUHIMATENBCKON

ACATCIIBHOCTH.

Konmuemmusa
(HEe)orpaHMYCHHON
OTBETCTBEHHOCTH
npearnpuHuMareneii u
yIpaBJeHIIEB. TUIIBI
OpPraHu3alMOHHOMN
CTPYKTYPBI.

Big Data u npunstue
pelIeHui

Tumnsl koMaHa U UX
COBMECTHas paboTa

Bremmonnenue 3agaHuid,
PEKOMEH/IOBAaHHBIX YIYCOHBIMU
IIOCOOHSIMH.

PaGora ¢ yuebHOI 1 cripaBOYHOM
JIUTEPATYPOU.

PaGora ¢ mynpTHMenuiHAMU
Kypcamu.

Pabora ¢ ncnonp3oBanueM
OPUTHHAIBHBIX MPO(EeCcCHOHAIBHO-
OPUEHTHPOBAHHBIX HCTOYHHKOB
uH(bOpMaIliU, B TOM YHCIIE U C
HNurepuer-pecypcamu, A
TTOJITOTOBKH:

a) PowerPoint npe3enrauuii ¢
ucnons3zoBanuem CJII;

B) POJIEBBIX UTD;

[ToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana no
po0ieMaM MeXKYJIbTYpHOI
KOMMYHHUKAITUH.

Brmonuenue 3ananuii u3 T3
3JIEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk IPOMEKYTOUHOMY
KOHTPOJIIO
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Tema 13. Yopasnenue

PUCKAMHU.

CtpaxoBaHUE PUCKOB.

Brimonnenue 3aganu,
PEKOMEHIOBAaHHBIX Y4EOHBIMU
ITOCOOHSIMHU.

Pabota ¢ yueOHOM U cripaBOYHOU
JUTEPaTypOu.

Pabota ¢ MmynpTHUMEIUITHAMH
KypcaMu.

PaGora ¢ ucnonpzoBanuem
OPUTHHAIBHBIX MPO(ecCHOHANBHO-
OpPUEHTUPOBAHHBIX HCTOYHUKOB
uH(bOpMalii, B TOM YHUCIIE U C
Wurepuer-pecypcamu, ams
MOATOTOBKH:

a) PowerPoint npe3enTanuii ¢
ucnons3zoBanuem CUII;

B) POJIEBBIX HUTD;

[ToaroroBka Kk Keic-aHaIU3y.
N3yyenue marepuana no
npobiieMaM MEXKYJIbTYpHOU
KOMMYyHHKAITHH.

Brinonnenue 3ananuit uz bT3
ANEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 14. ®yukuuu

MCHCIXKMCHTA: KOHTpOJ'H: .

MOHUTOPHHT U OLICHKA IIPH

IIPUHATUN PEIICHUI

JIlnama3zoH KOHTPOJIS U €ro

BaXXHOCTbB.

Bremmonnenue 3agaHuid,
PEKOMEH/IOBAaHHBIX YIYCOHBIMU
IIOCOOHSIMH.

PaGora ¢ yuebHOI 1 cripaBOYHOM
JIUTEPATYPOU.

PaGora ¢ mynpTHMenuiHAMU

Kypcamu.

Pabora ¢ ncnonp3oBanueM

OPUTHHAIBHBIX MPO(EeCcCHOHAIBHO-
OPUEHTHPOBAHHBIX HCTOYHUKOB
uH(bOpMaIliU, B TOM YHCIIE U C
HNurepuer-pecypcamu, A
TTOJITOTOBKH:

a) PowerPoint npe3enrauuii ¢
ucnons3zoBanuem CJII;

B) POJIEBBIX UTD;

[ToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana no
po0ieMaM MeXKYJIbTYpHOI
KOMMYHHUKAITUH.

Brmonnenue 3ananuii u3 T3
3JIEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk IPOMEKYTOUHOMY
KOHTPOJIIO
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Tema 15. dynkumnmn

JInaepcTBO/MOTHBAITHS.

Ponw nmuuepa B opranuzanuu

Cumb6uo03 nuaepcTsa,

MCHCIPKMCHTA: KOMIICTCHTHOCTH U

MOTHUBaIlMHU

BuyTpeHHs 1 BHELIHSA
MOTHUBALIM

MOTI/IBaHI/IOHHBIe YCTaHOBKHU

Brimonnenue 3aganu,
PEKOMEHIOBAaHHBIX Y4EOHBIMU
ITOCOOHSIMHU.

Pabota ¢ yueOHOM U cripaBOYHOU
JUTEPaTypOu.

Pabota ¢ MmynpTHUMEIUITHAMH
KypcaMu.

PaGora ¢ ucnonpzoBanuem

OPUTHHAIBHBIX MPO(ecCHOHANBHO-
OpPUEHTUPOBAHHBIX HCTOYHUKOB
uH(bOpMaliU, B TOM YHCIIE U C
Wurepuer-pecypcamu, ams
MOATOTOBKH:

a) PowerPoint npe3enTanuii ¢
ucnons3zoBanuem CUII;

B) POJIEBBIX HUTD;

[ToaroroBka Kk Keic-aHaIU3Yy.
N3yyenue marepuana no
npobiieMaM MEXKYJIbTYpHOU
KOMMYyHHKAITHH.

Brinonnenue 3ananuit uz bT3
ANEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

6.2. [lepeyeHb BONPOCOB, 3aJaHNI, TeM VISl MOATOTOBKH K TeKYIIeMY KOHTPOJIIO

OHGHKa 3HAHUU CTYACHTOB OCYHICCTBIIACTCA B Oajiax ¢ Y4CTOM OLCHKH pa6OTBI B

CCMCCTPC (BBIHOJ'IHCHI/Ie O6CY)KI[CHI/I$I BOIIPOCOB M TEM B COOTBCTCTBHMM C ILJIaHaAaMH

CEMUHAPCKUX 3aHATUN; OOCYKIEHHME 3aJaHuid JJII CaMOCTOATENbHOM paboThl; OIMpoC

CTYACHTOB I10 HpOﬁI[CHHOMy MaTrceprany, ydaCcTuc B JUCKYCCHUAX I10 HpO6HCMHBIM TEMaM

AUCHUIIIWMHBI; BBIIIOJIHCHUEC CTYACHTOM ITPCAJIOKCHHBIX KeﬁCOB; BBIITOJIHCHUC KOHTpOHBHOﬁ

paboTHI.

[IpoMekyTOUHBIN KOHTPOJIb MPOBOAUTCS B (opme

3adeTa/sK3aMeHa [0 UTOTraM

MOAYJIsI, OLCHKH HTOI'OBBLIX 3HAHUW M B COOTBETCTBHU C KPpUTCPpUAMU MOUHAHCOBOIO

YHUBEPCUTETA pealTu3yeTcs CIEAYIOIUM 00pa3oM:

Ne Bupa oruetHocTn Banasl

1. PaGora B MojtyIe 40

2. 3aueT/sK3aMeH 60
Hroro: 100
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®opMBbI KOHTPOJISI YCIIEBAEMOCTH M X 0a/JIbHAS Ol[€HKA

Ounas popma o0yueHust

Ne Bujabl KOHTPO.JIs1 Y4eOHOI 1eATeJbHOCTH CTYAEHTOB Baniabl
@opMbI TeKylIEro KOHTPOJIA
1. |AxTuBHas paboTa HA CEMHUHAPCKOM 3aHATHH (B TOM YHCIIE OJIUII-OMPOC IO TEME) 12
2. [[locewmenue 6
3. BeimosnHeHue 3apaHee NOATOTOBICHHBIX JIJIsl BRICTYIICHHS HA CEMUHApPE JTOKJIA/I0B, 12
BBICTYIUICHHH, aHAJIN3a KeHCOB, CUTYAI[HOHHBIX 3a/1a4 (110 MEPEYHI0, MPEITIOKECHHOMY
MpernojaBaTesieM, BEAYIIMM CEMUHAPHI)
4. |BpINOJHEHUE TOMANTHETO TBOPYECKOTO 3a1aHMs 10
HToro rekymuii KOHTPOJIb 40
®opMBbI TPOMEKYTOYHOTO KOHTPOJIS
60
2 Bauer (I, IL, III cemecTpsl) / Dx3amen (IV cemectp)
Hroro: 100
OuHo-3a04Has ¢popma o0yuenus (030), OO (030)
Ne DopMbI TEKYILET0 KOHTPOJIsA KosnuuectBo 6a/110B
1. | AxtuBHas paboTa Ha CEMMHAPCKOM 3aHATHH 5
2. | Pabora Ha miargopme Rosetta Stone 20
3. | Tect moctmxenuit Rosetta Stone 5
4. | Texymuii Tect Ha utatpopme campus.fa.ru 10
Uroro 40

6.2.1. Ilpumepsl 3a1aHUii KOHTPOJIBLHBIX PA0OT:

Ounas ¢popma o0yueHust

READING

Task I. Read the text. Say whether according to the text the statements (1-5) are true (T), false
(F), not given (NG).
Admission to an American higher education institution is a lengthy and rather complicated process,
taking a lot of time and effort. First of all, a personal application (Common Application) is filled in, a
kind of request for admission: all personal information about the entrant, the results of examinations
and the level of school achievement, successes and achievements in any spheres (scientific, creative,
sports), interests and dignity are indicated here. It will be useful to attach letters of recommendation
from teachers, tutors, school principals, to pass a personal interview and interview (it is usually
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assigned to all promising candidates). Also in the application package is a small (up to two printed
pages) essay written by the student himself. Educational institutions are ready to accept up to 45% of
students in the Early Decision period: such applicants are as confident as possible in their choice, they
are motivated to study in a particular institution and in a particular specialty. Admission of students on
the basis of the Early Decision increases the prestige and rating of the university, as well as the main
competition.

1. Itis extremely easy to undergo the process of admission to a university.
2. Only the final school scores are indicated in a personal application.
3. Applicants must write an essay and attach it to the application package.
4. Educational institutions usually accept more than 40% of students in the Early Decision period.
5. The more students are admitted during the period of Early Decision, the more popularity the
university gains.
LEXIS
Task I1.
Put in the appropriate word or word combination to complete the statement (6-12).
6. Overheads are the various ... of operating a plant.
A. taxes
B. expenses
C. revenues
D. benefits
7. ..., the quantity of a product that suppliers will provide, is the seller’s side of a market
transaction..
A. Salary
B. Output
C. Supply
D. Demand
8. Natural monopoly is ... from legal monopoly.
A extinct
B. instinct
C. link
D. distinct
9. Each commodity market is ... to special conditions.
A subject
B. object
C. competitive
D. perfect

10.  Antitrust laws are applied to a wide range of questionable ... activities, including but not
limited to market allocation, bid rigging, price fixing, and monopolies.

A physical
B. sports
C. leisure
D. business
11.  When something is ... it doesn’t use a lot of money, fuel, etc.
A economic
B. economical
C. ecological
D. ecologic
12.  The degree to which changes in price cause changes in quantity demanded is called ....
A. elasticity of demand

B. break-even point
C. demand schedule
D. demand curve

39



Task I11. In each set of four (13-18), match 1-4 with a-d to make word combinations from the
active vocabulary.

13 14 15
1 |demand a (openings |1 |toaffect |a |[the market |1 |legal a |demand
2 |substitution (b |effect 2 [tocorner |b [mergers 2 |perfect b |activity
3 |equilibrium [c |price 3 [to examine |c [the price 3 |current c |market
4 |job d [curve 4 |toaccept |d |fluctuations (4 economic |d |[monopoly
16 17 18
1 |fixed a (resources |1 |human a |blessing 1 |market a |economy
2 |economic |b [wage 2 [consumer |b |labour 2 |business b |profits
3 |capital C [needs 3 [mixed C |revenues 3 |career ¢ |planning
4 |social d [costs 4 |tax d |goods 4 |high d |activity

Task V. Match each of the words or word combinations (19-25) on the left with an appropriate
explanation on the right.

19 | corner the A | changing, especially in level or amount
market
20 | supply B | the quantity of a product that suppliers will provide
21 | fluctuation C | acompany or other organization that has a monopoly in a particular industry
22 | merger D | a business or organization
23 | economical E | to become so successful at selling or making a particular product that almost
no one else sells or makes it
24 | enterprise F | using the minimum amount of time, effort, or language that is necessary
25 | monopoly G | an arrangement in which two or more companies or organizations join together

COMMUNICATION SKILLS

Task V. Choose the one incorrect salutation in each message (26-30).

26. June, 21 will be a remarkable day of your 23th anniversary as a member of Powerty Ltd. During
these years of work you proved to be a loyal and qualified worker with great potential.

A. Dear Mrs. Wires, B. Dear Mr. Orzhik, C. Hi Jenny,

27. Thank you for your letter! It was nice to hear from you again! You want to know how I spent the

summer. Well, I’1l do my best to answer your questions.
A. Dear Denis, B. Dear Mr. Overton, C. My dear friend,

28. How are you? I’m writing to tell you some news about my family.

A. Hi Rita, B. Dear colleagues, C. Dear Julianne,

29. Mrs. M.K. Kim has applied for work as saleswoman in my drugstore. She has referred me to you
as one for whom she has done similar work. Please give me some general information as to her
fitness for this work. I shall be grateful to you for this help.

A. Hi Alex, B. Dear Mr. llich, C. Dear Sirs,
30. With reference to your advertisement in Daily Magazine could you please send me a more detailed
description of your vinyl players. I would also like to know about the discounts that you provide.
A. Dear Mr Zvukov,

B. Dear Sir or Madam, C. Hi Ronnie,

GRAMMAR
Task VI. Choose the one word or phrase that best completes the sentence (31-40).
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31. Governments ... take legal actions to restrict or halt business activities of monopolies through
anti-trust laws.

A. must to B. will be able to C. will be able D. will be able

32. The company ... complete control over gasoline in the country but they lost their chance.
A. can obtain B. was able to obtain C. could have obtained  B. could obtain
33. ... in person or communicate by letter?

A. They ought to meet  B. Do they ought to meet C. Ought they meet D. Ought they to meet
34. Though Florian was a qualified mechanic he ... find a job.

A. was able to B. couldn’thaveto  C.didn’t can D. couldn’t
35. Can | go out? — Of course, you ...
A. may B. can C. might D. could
36. The shop assistant ... careful, but he did not do it.
A. ought to have been more B. hadto be C. be D. must have been
37. He ... ajob in a marketing department and made a great career.
A. could get B. was able to get C. could have got D. could had got

38. Since modern markets are not normally located at any special place, buyers and sellers do not
always ... meet face-to-face.

A. must B. should C. have to D. got to
39. We are late with the delivery. Mr. Coverdale ... be disappointed.
A. must B. should C. should D. has to
40. You ... work so hard; you ought to relax more.
A. oughtn’t B. don’t has to C. shouldn’t have D. shouldn’t

Task VII. Identify the one underlined word or phrase that must be changed in order for the
sentence (41-45) to be correct.

41. Shall I ask the new advertising manager contact the public at large through newspapers to give

A B C
correct information about the new pricing policy?
D
42. If the goods are faulty, the buyer will can go to the shop and say that he cancels the purchase and
A B C
asks for a complete refund.
D
43. You_needn’t to tell Jill about the party. I’ve already told her.
A B C D
44. In former days people who wanted to buy or sell something must gather on special days in some
A B C
special place called the market.
D
45. The Customs didn’t need check all boxes as they found what they were looking for in the first one.
A B C D
46  They must have contacted him, but he didn’t leave his name and address.
A B C D
47  John can cope with the increasing public relations work. He is able not to need anybody to help him.
A B C D
48 Why don’t we to increase the production? We used to produce more goods earlier and the customers
A B
would buy them all.
C D
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49

50

Henosoe nucvmo unu nucomo-omeem (follow-up letter) na nonyuennoe nucomo (letter if introduction /

May | ask you showing me that washing machine in operation?

A B C D
You mustn’t look through all these advertisements. Here is a letter from Luke, he is hiring you.
A B C D
WRITING

offer / letter of inquiry / letter of application), ymounsiowee oemanu.

You are interested in applying for an internship in SberBank. You want to gain experience in
commercial banking. Write a letter to inquire about the internship. Write at least 100 words and

cover the following points:

1. say where you found the information about internship programs
2. say what you know about the company
3. give information about your education, skills and experience
4. ask about availability of internships during winter holidays
5. ask if successful interns may come back to the company after graduating
Dear ...,
1)
)
©)
(4)
()
| look forward to hearing from you.
Yours sincerely,

OuHno-3a04Hasn ¢popma o0yuenus (030), OO (030)

Task 1. Match the words with their meanings.

1.

2.

3.
4.

a sum of money paid regularly to a person to meet a) demand
needs or expenses

a person who purchases goods and services for b) consumer
personal use

the desire of people for particular goods or services c) chart

a sheet of information in the form of a table, graph, d) allowance
or diagram

Task 2. Choose the right variant.

The law of demand holds that the demand level for a product or a resource will decline as its price
rises, and rise as the ... drops.

A) economy

42




B) curve
C) price
D) interest rate

Task 3. Match the two parts of a collocation.

1. opportunity a) job
2. full-time b) use
3. toreduce C) expenses
4. personal d) cost

Task 4. Choose the right variant.

Economics ... with fundamental, often life-or-death issues. That is why economics is important.
A) deals

B) deal

C) dealing

D) are dealing

Task 5. Rearrange the text in the correct order.

1: A natural monopoly, as the name implies, becomes a monopoly over time due to
2:market conditions and without any unfair business practices that might stifle
3:competition. Some monopolies use tactics to gain an unfair advantage by using
4:collusion, mergers, acquisitions, and hostile takeovers. Collusion might involve
5:two rival competitors conspiring together to gain an unfair market

6:advantage through coordinated price-fixing or increases.

Task 6. Read the text and choose the right answer to the question.

The envelope budgeting system uses a cash-based approach to help people who struggle with sticking
to a budget to be more mindful of—and deliberate with—their spending. You begin with multiple
envelopes, each of which represents a different budget category. You then assign a certain amount of
cash to each one, based on how much you anticipate spending in that category for the month. Once the
envelope is empty of cash, you may no longer spend any more money in that category until your new
budget period begins.

Who is the envelope budgeting system created for?
A) For people who can’t stick to their budgets.

B) For people struggling mindfulness.

C) For people who can’t help buying things.

D) For people who use only cash.

Kpurepun OaimpHON OLIEHKH Pa3IHYHBIX (POPM TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH
COJIEPKATCSI B COOTBETCTBYIOIIMX METOMUYECKUX PEKOMEHIAIMAX Kadeapbl
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6.2.2. [Ipumep U TeMaTHKA NPe3eHTALM M-

I[aHHBIC 3aJaHus BBIINIOJIHAIOTCA KakK CpOpMBI TCKYIICI'O KOHTPOJIA YCIICBACMOCTH.
3a,Z[aHI/I}I BBIIIOJIHAIOTCA IO IIOPYYCHHIO IIPCIIOAABATCIIA C  HCIIOJIb30BAHUCM
OPUT'MHAJIBHBIX HpO(bCCCI/IOHaJII)HO-OpI/IeHTI/IPOBaHHBIX HNCTOYHHKOB I/IH(i)OpMaHI/II/I, B

TOM uncie HTepHET-peCypCoB:

TemaTuka MyJIbTUMEIMNUHBIX MPE3CHTAIMM:

1 kypc
- CylIHOCTh MEHEIKMEHTA
- Ponm, BeImonHsIEMBbIE MEHEIKEPAMU
- OO0s3aHHOCTH MEHEIKEPOB YTIPABICHYECKHUE HABBIKH
- PaznuunbIe ypOBHU yIpaBIICHUS.
- Pabota meHemxepoB pa3HbIX ypoBHEN yrnpasienus. CyOoopauHaiius.
- Pabota HeynpaBieHYECKUX COTPYAHUKOB
- CyurHocTh yIpaBieHUS 3HAHUSIMHU.
- IlocTpoeHue ycnenHow cucTeMbl YIIpaBiIeHUs 3SHAHUSIMU.
- JlenoBasi 3TUKA U COLMAIbHAS OTBETCTBEHHOCTh
- KopmoparuBHas conmanbHast OTBETCTBEHHOCTh
- «['pUHBOIIMHIY B pa3HbIX CTpaHaX
- Crtpareruu colaibHON OTBETCTBEHHOCTH
- besoTBeTcTBEeHHOE MOBEACHUE OM3HECA
- DKOJIOTHYECKOE, COIMATbHOE U KOPIIOPATUBHOE YIIPABJICHHE
- IIpaBuna stukera popmanbHOro U HePOPMATHLHOTO OOIIICHUS
- Tlpedepentuu B BEIOOpPE ypOBHS 00pa3oBaHUs
- Kpocc-kynbTypHbIe 0COOCHHOCTH MHOSI3BIYHOTO JIEJIOBOTO OOIIECHMUS
- TaOyupoBaHHBIE aCIIEKTHI OOIICHUS B Pa3HBIX KYJIbTypax
2 Kypc
-  DOyHKIMA MEHEIKMEHTA
- [InanupoBanue. PazHuila Mexy pa3IuyHBIMHU THIIAMU TJIAHOB
- Ympasnenue no neiasm (MBO),
- Kiroueswie nmokazarenu rpexruBroctu (KPI).
- Knaccudukamnms neneri KOMImaHuid.
-  Merton nnocraHoBkH 1eien u 3agay SMART
- Opranuzanus 1 puHsATHAE PEIICHUHA
- OmuOKH B MPUHATUU PEIICHUM.
- Big Data u npunsitue pemeHui
- DddexTuBHBI TUMOMIIUHT. THUIIBI KOMaHI U KX COBMECTHAs padora
- JlenoBas >5eKTpoOHHAs TIepEnucKa
- Buapl opranu3anoHHON CTPYKTYPBI: TOCTOMHCTBA U HEJOCTATKH
- lleHTpanu30BaHHOE U IEUEHTPATIU3OBAHHOE IIPUHSITHE PEIICHUI
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- «3a» ¥ «IpOTHUBY» yAaJIEHHON pabOTHI
-  MOHUTOPUHT U OLIEHKA NIPU NPUHATHH PELICHHUHA
- Jluama3oH KOHTPOJISI U €r0 BaKHOCTb.

6.2.3. Ilpumep keiic-anaauza

CASE-STUDY

Background information

ECONOMIC RESPONSIBILITY VS SOCIAL RESPONSIBILITY

In 1970, the Nobel Laureate Milton Friedman published a now famous paper arguing that the role
and responsibility of business is to maximize profits within the basic rule of law. Any activity that
detracted from this responsibility for profit maximization was in the eyes of Friedman, inefficient
and bad for business. For Friedman, the idea of a social responsibility over and above that of profit
maximization was not only counter-intuitive but wrong. Maple Leaf Foods Inc. proves that
Corporate Social Responsibility can be profitable.

Sector: Food production

Maple Leaf Foods Inc. is a Canadian food protein company that does business in Canada, the US
and Asia. The company is over 100 years old, and its shares trade on the Toronto Stock Exchange.
Social Purpose

Maple Leaf’s social purpose is “To Raise the Good in Food.” Its vision is “to be the most sustainable
protein company on earth”. The company is focused on elevating and continuously improving the
production of healthy, nutritious, affordable and sustainability raised food, enhancing food security,
and making a difference in its industry. Maple Leaf creates sustainable and stakeholder value
through addressing social and environmental issues such as food security, healthy lifestyles, climate
change, water stewardship and sustainable land use. It believes shareholders profit by having the
business address social, economic, and environmental value creation.

Community Partnerships

The company created the Maple Leaf Centre for Action on Food Security to function as an arm-
length partnership with the company. It has an independent board; four of the eight directors are
company executives, including the President and CEO who is the honorary chair of the board. It is
a registered charity with a mission to collaborate with others to reduce food insecurity in Canada by
50% by 2030. Bringing financial, collaboration and in-kind support, the Centre works with
innovating food-based programs across the country that advance the capacity of people and
communities to achieve sustainable food security. It supports actions that further learning,
networking and measurement to assess program impact and advance knowledge sharing.

Social Innovation

In 2015, Maple Leaf consulted progressive food organizations about how it could improve its
societal impacts. Many told the company that it was part of the problem. It was focused on food
donations to communities in need when the real cause of food insecurity isn’t about having enough
food. The root cause of food insecurity relates to poverty, accessibility, infrastructure and mental
health. In response the company launched the Maple Leaf Centre for Action on Food Security a year
later with a commitment to bring the entire food value chain together to tackle these issues
holistically. In addition to its funding programs, the Centre hosted two annual food security
symposiums, most recently convening over 160 participants representing a broad range of skills,
resources and interests from across Canada. The symposium included speakers and panelists on
topics including perspectives on progress and barriers from those with lived experience, government
priorities and approaches, collaboration to drive social policy, and perspectives from industry, civil
society and government on what needs to change. According to Michael McCain, the Honorary,
Chair of the Centre and President and CEO of Maple Leaf Foods, “Food insecurity is a social justice
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issue, not a food scarcity issue or a matter of charity. Through collaboration, our goal is to amplify
our collective efforts to achieve critical social policy and program reforms and scale initiatives to
achieve this, with clear timelines and measurements.”

Case analysis
Task 1
Develop the following idea. Use the word combinations in brackets.

1. The purpose of Maple Leaf Foods Inc. is to create social value, thereby increasing the

company’s productivity and profit.
(to be the most sustainable protein company; to elevate and improve the production of healthy,
nutritious, affordable and sustainability raised food; to enhance food security, to create
sustainable and stakeholder value; to address social and environmental issues; food security,
healthy lifestyles, climate change, water stewardship and sustainable land use; to profit; to
address social, economic, and environmental value creation).

2. The Maple Leaf Centre for Action on Food Security advances food security.

(to create; to function as a partnership with the company; to be a registered charity; to
collaborate with others to reduce food insecurity; to bring financial, collaboration and in-kind
support; to work with innovating food-based programs across the country; to advance the
capacity of people and communities to achieve sustainable food security; to supports actions
that further learning, networking and measurement)

3. The Maple Leaf Centre for Action on Food Security addresses the root cause of food insecurity.
(to improve the company’s societal impacts; to focused on food donations to communities in
need; to relate to poverty, accessibility, infrastructure and mental health; to tackle these issues
holistically; to fund programs; to host annual food security symposium; to discuss government
priorities and approaches; to discuss collaboration to drive social policy; to discuss perspectives
from industry, civil society and government on what needs to change)

Task 2.
Comment on the chart below
SOCIAL RESPONSIBILITY vs FINANCIAL
Q;QQ @ PERFORMANCE?
WA S5y |
= NN =
\ l V4 Py
@ & 5y
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6.2.4. Ilpumep poJsieBOi UIPHI

MANAGERIAL INCIDENT & ROLE PLAY

A Day in the Life of a Manager
Situation
You join an internship programme as a management trainee and familiarise yourself with the
activity of a first-line manager in the company that offered you internship.
What you must consider
- the manager’s responsibilities
- your mentor- manager’s schedule
- skills that should be developed to cope with work on a daily basis

Enact the following talks between:

a. Student A, involved in internship programme, and Students B and C who are
groupmates looking for a summer employment in one of the departments.

Student A
You are a student involved in internship programme of a manufacturing company ABC Ltd.
You have been observing the daily work of your mentor in the department of the company
where you’re trained and supported with managerial skills development. Now you are sharing
your experiences with your groupmates. You discuss your findings with them because they are
willing to get a part-time job as assistant managers in a manufacturing company after
graduation from the university. University graduates often start as assistant managers and are
supervised by senior managers, that’s why this internship is very suitable. Share the details of
your internship with your interlocutors. Focus on the Profile of Your Mentor (Use
Supplements)
Make use of the helpful phrases:

+ Let me just say at the beginning...
It makes sense (for somebody to do something)...
May I remind you that ...
It seems illogical for me that ...
| am all for it!
And mind, second thoughts are best®.

+ e+

Student B

You are a third-year bachelor student. You have started looking for a part-time job as an
assistant manager and had talks with employees in different companies in order to find out if
any jobs are available. You explain to your groupmates that the marketplace does not hire just
anyone. To succeed in getting a job you surely have to possess useful skills in management.

3 Cemb pa3 oTMepb, 0AUH pa3 oTpesKb. (Cp.: BTopble MbIC/IM — nydLie).
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At your seminars on management your Professor expanded on three basic managerial skills:
technical, human and conceptual. The need for conceptual skill is greatest at the top level of
management and Student A is lucky to have a chance to familiarise him/herself with the
activity of a first-line manager as a management trainee. You believe the education you are
receiving has adequately prepared you for the work in management sphere. You discuss with
your mates all necessary expertise that a good manager should have.
Make use of the helpful phrases:

+ Do managers have to ... ?

+ Isn’t there anything else .... could do?

+ I’'m sure that’s excellent advice, only ... .

+ I'm afraid that’s out of the question.

+ It’s a golden opportunity indeed!

Student C
You think that to begin with a trainee may not have many managerial skills when job-hunting
as a manager. You assume that your theoretical knowledge is enough and in-house training
will help you obtain all the necessary skills for a short period of time. You try to persuade your
groupmates that there is no need to worry beforehand. You are enthusiastic about making use
of your knowledge. However, you decided that you will start developing the human skills to
begin with. You are absolutely sure that a person with strong human skills quickly engages the
audience, potential customer or current customer. They're able to communicate with people
and those people feel like they are well-acquainted. People with strong human skills extend
warmth and understanding that most people value. This is helpful on a personal and
professional level.
Make use of the helpful phrases:

+ First of all, never say die*.

+ It goes without saying.

+ If you ask me, [ would ...

+ As far as I know ...

+ It’s a well-known fact that ... .

+ Hmm. But suppose ...

+ I'm afraid it’s impossible to...

+ Well, that’s another matter.

Student D

* Hukorga He cneayeT naaaTb AyXOM.
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You are interested in the personality and the job routine of Student A’s mentor, as you are
going to get internship at the same company next term. Already these days you are to decide
in which field you are going to specialize and choose from the list of suggested mentors. You
try to find out in what activities Student A’s mentor is engaged throughout the day. Moreover,
as you are deeply concerned about proper management you are anxious to know if the mentor
plans time efficiently in Student A’s opinion. You try to speculate on the possibility to adjust
the mentor’s management style to be more effective. In addition you talk to your fellow-student
A. regarding the key requirements, duties, responsibilities, and skills of an assistant manager’s
job . You would like to be a great fit for the position.
Make use of the helpful phrases:

+ Interestingly, ... .
That’s where the specialist comes in. If you ... .
In any case, ... .
It’s beyond doubt that ... .
Anyway, ... .
There is no denying the fact that ... .
On the face of iz, ... .
I am absolutely sure that ... .
That sounds like good advice. Thank you.

TR T I S S

Role-play Learning Outcome
To sum up, consider the following points:
» Peculiarities of a successful internship in a manufacturing company.
» The details of the position of a first-line manager.
» Skills needed in a job of a manager.

6.2.5. [IpumMep CHTYAaIMOHHOTO 3a/IaHUSI

a. Consider the arguments of the interlocutors and use them to confirm or refute
the statement below. Present your reasoning in not less than 100 words.

Most efficient steps in the decision-making process are: problem identification,
developing alternatives, analyzing the alternatives, choosing the best
alternative.

Follow the plan:
1. Describe steps of decision making process.
2. ldentify the decision making techniques.
3. Discuss organizational effectiveness.
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7. @DoH OLIEHOYHBIX CpEeaACTB AJIsI MMPOBECACHUNA IIpOMe)KyTO‘IHOﬁ arrecranmmu

Oﬁy‘lalOlHI/IXCﬂ o AMCIOMIIJIMHE

[lepedyeHb TUTAHHPYEMBIX PE3YJIBTATOB OCBOCHUS OOpa30BaTEIbHOM MPOTPAMMBbI
(mepeyeHb KOMITETEHLMI) C YKa3aHUEM MHIUKATOPOB MX JOCTHKEHUS U TUIAHUPYEMBIX
pe3yNbTaTOB O0Y4YEHHsS MO AWCLUUIUIMHE COACpXKHUTCS B pasnene «2. IlepeueHs
IJIAHUPYEMBIX PE3YJIbTATOB OCBOEHUS OOpa30BaTEIbHON MpPOrpaMMbl (IIEpeyYeHb
KOMIIETEHIIMHA) C YKa3aHUEM WHJIUKATOPOB UX JOCTIDKCHHS U IUIAHUPYEMbBIX
pPE3yNbTaTOB O0YUYEHUS M0 AUCIUILIAHEY.

Tabmura 5
HaunmeHoBanue HNuaukaropsl Pe3yabTaThl 00yyeHus Tumnossie
KOMIIeTeHIIUH AOCTUKEHH S (YyMeHHUS M 3HAHMA), KOHTPOJIbHbIE
KOMIIeTCHIIUH COOTHECEHHBbIE C 3aiaHus
HHIMKATOPaMH
NOCTH/KCHHU S
KOMIIeTeHIIUH
CriocoO6HOCTB 1. Ucnonb3yet 1.3uanue: 3nanue:

IMPUMCHATH 3HAHUSA

WHOCTPAHHBIN SA3BIK B

- SHAYCHUA U3YUYCHHBIX

ACATCIIBHOCTH IIPpH
BEpOATHLHOM H
HeBepOaIbHOM OOLIECHHH.

Task. Draw a cross-

HHOCTPAHHOTO SI3bIKa | MEXKJIUYHOCTHOM JIEKCUYIECKUX CIUHHIL, cultural comparison of
Ha YpOBHE, oOLIeHUH U 00CITY KUBAIOLTIX KM between several
JOCTATOYHOM ISt npoeCCHOHATIBHOW | CUTYAIlMd HHOS3BIYHOTO | Countries.
MEXKITHYHOCTHOTO JeATEIBHOCTH, obmienust B chepax Vmenue:
o0IIeHH s, yueOHOW U | BEIOMpast JeSTEIIbHOCTH, Share your knowledge
npoeCCHOHATTBHONH | COOTBETCTBYIOIINE PEyCMOTPEHHOM of KM with your
AeSATEeIbHOCTH Bep-OasbHbIC U HaIPaBICHUAMH groupmates on the
HEeBepOaTbHbIE MOJITOTOBKH following subjects:
cpezicTBa «MeHeHKMEHTY | - barriers to
KOMMYHHUKAI[HH. Vmenue: implement
- UCTIOJIb30BATh Knowledge
WHOCTPAHHBIN A3BIK B Management
MEXKITMYHOCTHOM - procedures through
OOIIeHUY U which people
npodeccHoHaTbHON communicate and

record knowledge
- disincentives for
suppliers and
partners to share
knowledge with
their clients
- knowledge sharing

2. Peasinsyer Ha 2. 3nanue: 3nanue:
WHOCTPAHHOM SI3BIKE€ |- BUIBI Task. Read the
KOMMYHHUKaTHBHbBIE KOMMYHHKaTHBHBIX definitions for these

HaMCEpCHUA YCTHO U
IMUCbMCHHO, UCIIOJIE3YA

HaMepeHHfI; 3HA4YCHUA
JICKCUYCCKUX CAUHUI]

words contained in
different dictionaries

COBpPEMEHHBIC UHOCTpaHHOTO si3b1Ka 1ipH |and explain the

WH(OPMAITMOHHO- HCIIOJIb30BAHUN difference.

KOMMYHUKAIIHOHHBIE | COBPEMEHHBIX Person

TEXHOJIOTHH. UH(POPMAIIMOHHO- . IS used to
KOMMYHHKATHBHBIX combine with nouns to
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TEXHOJIOTH.
Ymenue:

- MOIOMPATh U PUMEHSTh
COOTBETCTBYIOILIKE
JIEKCUYECKUE €TUHUIIBI
MHOCTPAHHOTO fA3bIKA B
OOIIIeHNH U peueBOr
NeSITeIbHOCTH Ha
WHOCTPAHHOM SI3BIKE TIPH
UCIOJIb30BaHUU
COBpPEMEHHBIX
nH(pOpMaIMOHHO-
KOMMYHHKATHBHBIX
TEXHOJIOTHI

form new nouns
referring to the
particular job or duty
that someone has. It is
often used instead of -
man or —-woman, e.g. a
chairperson

IS used when
describing someone’s
character or personality
an individual
human being

If you talk about
someone as a person,
you are considering
them from the point of
view of their real nature
Personal

relating or
belonging to a single or
particular person rather
than to a group or an
organization

used about
services or objects that
you do not share with
anyone else

used for
describing something
that is friendly and
shows your personality
connected with a
person’s private life,
rather than their job or
official position
Ymenue:

Task. Fill in the gaps
with the words:
person, persons,
personal, personality.
1. This house has a
warm ... .

Contact with other
people is a basic ...
need.

Depending on the
company's size, the
... resources
department can be
one ... or a whole
team.

Do you mind if |
ask youa ...

2.

guestion?
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3. Ucnonp3yeT npuemsl
nyOJIMYHON peun U
JIETIOBOTO U
npodeccCHOHaIBHOTO
JHMCKypca Ha
MHOCTPAHHOM SI3BIKE.

3. 3uanue:

- TIPUEMBI ¥ IPUHITUIIBI
MOCTPOCHHS ITyOINIHON
pedu B CUTYyalluu
MEXKYJIBTYPHOTO
B3aUMOJICUCTBUS; IPUEMBI
yOeKACHMS,
apryMeHTaluu,
BBIPQXCHUSI MHEHHUSI Ha
MHOCTPAaHHOM SI3BIKE;
JIEKCHKO-TPaMMaTHIECKUe
0COOEHHOCTH
WHOSI3BIYHON MMyOTMYHON
peUu B CUTYaIUH
JIeJIOBOTO U
npodeccuoHaIbHOTO
oOLIeHMs; TpaBUia
MOJIrOTOBKH ITyOJIIMIHOM
peuu Ha UHOCTPAaHHOM
S3BIKE; IPUEMBI U
MHOSI3bIUHBIE CPE/ICTBA
JIEJIOBOTO U
npodeccuoHaIbHOTO
JUCKYypca;

Ymenue:

- coo0MmaTh NHMHOPMAIIHIO
Ha OCHOBE MPOYUTAHHOTO
TEeKCTa B opMe
MOJTOTOBJIEHHOTO
MOHOJIOTHYECKOTO
BBICKa3bIBaHUS;
UCIOJIb30BaTh MPUEMBI U
HNPUHIUIBI TOCTPOEHUS
nyOIMYHOM peun Juist
co001IeH s
npogeccuoHaIbHO-
OpPUEHTHPOBAHHOTO
COJIepKaHus Ha
WHOCTPAaHHOM SI3BIKE;

3nanue:

Task. Make 3-5 slides

for a POWER POINT

presentation on the text

Introductions and Small

Talk. Present the slides

to your group-mates

and enhance on the

subject.

VYmenue:

- List the details

- Discuss your
findings with your
fellow-students.

- Construct a point
form summary of
the text

4. lemoHCTpHUpYET
BJIa/ICHUS OCHOBaMU
aKaJIeMHYECKOMI
KOMMYHHUKAIUH U
pEYEBOro ITUKETA
U3y4aeMOTro
MHOCTPAHHOTO fA3bIKA.

4. 3uanue:

- OCHOBHBIE HOPMBI
aKaJeMHYECKOTO 1
COLIMAILHOTO MOBEAECHUS
Y PEUEBOU ITUKET,
MIPUHSTHIE B CTPAHE
M3y4aeMoro si3bIKa
Ymenue:

- coobmaTh nHpOpPMaIHIO
aKaJeMHUYECKOr0
CO/IepXKaHus Ha
MHOCTPAHHOM SI3BIKE;
MCII0JIb30BaTh MTPUEMBI
aKaJIeMUYECKON YCTHOM 1
MHUCHbMEHHOU

Suanue:

Task. Read and
memorize the following
formulas of etiquette.
The techniques of
telephoning are very
much the same in all
countries. But you
should remember your
good telephone
manners:

Ymenue:

When talking on the
telephone — speak
clearly. Do not shout
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KOMMYHUKAIUU Ha
MHOCTPAHHOM SI3BIKE;
MIPUMEHSATD MPaBUIIa
pEUYEeBOro 3TUKETa B
CUTYaLUSIX
aKaJIeEMHUYECKOro OOIIEHHNS]

and take your cigarette
out of your mouth.
Make sure that your
conversation with a
busy person is as brief
as possible.
If a wrong-number call
comes through don’t
lose your temper. Just
say: “Sorry, wrong
number.” Then hang up
but don’t bang the
receiver.
When you get a wrong
number don’t ask:
”What number is this?”
It is good manners to
ask: “Is this three-Six-
four-one-nine?” If not —
apologize.
When making a call
always identify
yourself. It’s especially
important if you are
calling on business.
E.g. “This is John
Martin of Harper &
Grant Ltd. Could 1
speak to Mr. Duncan
?”
And finally, remember:
if you make the call,
you should terminate it
yourself. You shouldn’t

“drag it out.”
5. I'pamotHO 1 5. 3uanue: 3nanue:
3P PEKTHBHO npaBuiia ucnojb3oBanus | Task. Search the
TIOJIB3YETCS paznuuHbIX TexHudeckux |Internet for the
HHOS3BIYHBIMA CpecTB ¢ 1enbio moucka |information about the
UCTOYHUKAMU Y U3BJICUCHUS peculiarities of business
UH(pOpMAIIHH. WUHOS3BIYHOM etiquette in different

nH(pOpMaLMU; OCHOBHBIE
IIpaBUJIa ONpeesICHUs
PEJIEBAHTHOCTH U
HaJIe)KHOCTH MHOSI3BIYHBIX
HCTOYHUKOB; OCHOBHBIE
IpaBUjIa aHAJIN3a U
CUHTe3a UHpOpMaIUH;
Ymenue:

- IOHUMATh HHPOPMAITHIO
IIpY YTEHUH Y4eOHOM 1
CIIPAaBOYHOM JIUTEPATYpPhI
B COOTBETCTBHH C
KOHKPETHOH LIETBIO;

- U3BJIEKaTh OCHOBHYIO U
BTOPOCTETIEHHYIO
uHpOpMALIHIO U3
MHOSI3bIYHBIX MICTOYHHUKOB

cultures.

Ymenue:

Use at least 5
international sites.
Arrange the findings in
the written report about
your research and make
the Power Point
presentation afterwards.
Discuss with your
colleagues how it
compares with the
situation in Russia.

53




pa3HOTO THIIA;
CHUCTEMaTH3UPOBATh U
MPUMEHSTh U3BJICYCHHYIO
nHpopManuo s
peleHus
KOMMYHHKATHBHBIX H
npodeCcCHOHATBHBIX 3a/1a4

6. [Iponymupyer Ha
MHOCTPAHHOM SI3bIKE
MIICbMEHHBIE PEUYEBBIC
IIPOU3BE/ICHUS B
COOTBETCTBUHU C
KOMMYHUKaTUBHOU
3a/1a4uen.

3Hnanue:

- OCHOBBI OPTaHU3aLUH
MMUCbMEHHOU
KOMMYHUKAIUH; (YHKIIHHA
MTHCbMECHHBIX
KOMMYHHKATHBHBIX
CpE/CTB.

Ymenue:

- MUCHbMEHHO
pean30BhIBATh
KOMMYHHKATHUBHBIC
HaMEPCHHUS
(uaopMupoBaHHe,
MpeAJIOKEHHUE, 3aIpoc,
MoOYXICHUE K JCHCTBUIO,
nmpoch0a, (He)cormacue,
OTKa3, U3BHHCHUE,
0J1aroapHOCTh);

- COCTaBJIATH JCIIOBBIC
MMChMa,

JIOJDKHOCTHBIC 3aITMCKH,
pe3tome,
COIPOBOJTUTEIIEHOE
MMUCHMO, KOHTPAKT U UHBIC
BUJIbI TJOKYMEHTOB Ha
WHOCTPaHHOM SI3bIKE.

Ymenue:

Task. Write an e-mail
for the suggested
situation, using rules of
letter-writing and
business etiquette.
Ymenue:

Task. Consider the
situation which requires
Dave’s e-mail to
Joanna.

Dave Blake works at an
advertising agency. A
management position
has recently opened up
at Harper & Grant Ltd.
and Dave’s friend, John
Martin, sent him an e-
mail, asking him if he
could recommend
anyone. He knows
someone who he thinks
would be ideal. Her
name is Joanna Harvey,
and she was a manager
at an agency where
Dave used to work. In
Dave’s last message to
John, he wrote that
Joanna would be
perfect, but that it
might not be a good
time for her to change
jobs right now, as she
has a difficult family
situation at the moment.
John e-mails back and
asks what he means.
Dave is unsure how to
say that Joanna takes
care of her elderly
mother. He really does
think Joanna would be
great for the job and
wants her to have the
opportunity to be
considered.
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DopMa NPOMEKYTOYHOM ATTECTALUM:
3 3auera (1, 2 u 3 cemecTpsnl), 1 3k3ameHn (4 cemecTp)

Ouynas ¢popma o0yueHnust

Oopa3zey konmpoavhoi pavomot (2 u 4 cemecmpot)
LISTENING

Tpexu npeovasnaromes 2 paza, oobuee 38yuanue- 15 munym.
Task 1.
Track 1. Listen to the recording. Decide if the following statement (1-5) is true (T), false (F) or
there is no information about it in the recording (NS - not stated).
5 kopomxkux ppaecmenmos Ha 00Hy u3z npoudernnvix mem. Obwee 38yuanue He bonee 3x MUHYM
1. Speaker One’s job gives her the chance to meet people.
True False Not stated
2. Speaker Two thinks she should be paid more for the work she does.
True False Not stated
3. Neither Speaker Two nor Speaker Three is thinking of trying to find a completely different job.
True False Not stated
4. Speaker Four doesn’t have a good relationship with the people she works for.
True False Not stated
5. Both Speaker Four and Speaker Five have to travel a lot for their job.
True False Not stated
Task 2.
Track 2. Listen to the recording. For questions 6-8, choose the best answer, A, B or C.
Ayouoghpaecmenm (Ouanoe unu MoHon02) HA ewe OOHY U3 NPOUOEHHbIX meM,— He Oonee 4,5 muHym
36YUAHUAL.
6. Has the first candidate any previous experience of the job he is applying for?
A. He has a lot of experience.
B. His experience is not enough for the job.
C. He’s never tried such activity.
7. What does the job he is applying for not involve?
A. Travelling
B. Selling books
C. Meeting people
8. Why did he leave his last job?
A. He doesn’t want to say.
B. He wanted to travel and meet people.
C. He didn’t like his boss.
9. Why is the second candidate interested in the job she’s applying for?
A. Itissimilar to her previous job.
B. She wants to learn how to deal with different kinds of people.
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C. She can improve some skills she has already learned.
10. What else does she say about her previous job?

A. Her boss made the job too hard.

B. It taught her something important.

C. She liked the job itself very much.

LEXIS & GRAMMAR
Task 1. Read the text below. Choose the grammatically correct word or word combination from
A, B, C, or D for each question 11-20.

Oxono 2000 n.3. ¢ npobenamu. 3ad0anus Ha NPoOtOeHHble SPAMMAMULECKUE S6TEeHUSL.

Knowing how education and training interact with the economy can help you better understand why
some workers, businesses and economies flourish, while others weaken. Employers want workers who
are productive and ...(11)... management. As the ...(12)... , more pressure is placed on the wage rate.
If the demand for labor by employers ...(13)... the supply of labor, then the wage rate will be
depressed. This is particularly harmful for employees working in industries that have low barriers to
entry for new employees, i.e. they ...(14)... high education or training requirements. Industries with
higher requirements tend to pay workers higher wages, ...(15)... labor supply capable of operating in
those industries and because the required education and training carries significant costs. Increased job
security could make it more difficult to hire trained professionals or fire ...(16).... Workers increase
their earning potential by developing and refining their capabilities. The more they know about a
particular job's function or ...(17)... understand a particular industry, the more valuable they will
become to an employer. Employees ...(18)...to learn advanced techniques or new skills in order to vie
for a higher wage. Usually, workers can expect their wages to increase at a smaller percentage than the
productivity gains by employers. ...(19)... or a portion of the expense of a program, but this is not
always the case. In fact, the worker may lose wages if the program ...(20)... from working.

A B C D
11|  are requiring fewer require fewer require less are requiring little
12 supply of labor increasing| labor supply increase | labor’s supply increases|  labor supply
increases
13 won’t keep up with keeps not up with isn’t keeping up with | does not keep up
with

14 do not have are not having have not had a don’t have a
15 | because they have quite| both since it is rather 8 both because there isa| as there is more

smaller small smaller smaller
16 not as much-trained fewer-skilled little skill employers less-trained

employers employees employees

17 the more they will more they the most they the more they
18 want are wanting have been wanting will have wanted
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19 Employers pay for Some employers pay Employees pay for Each employee
whole for all every of pay all
20 prevent them prevents him or her | does prevent he or she IS going to
prevent

Task 2. Match the words (21-30) to their definitions (A-E). There is one extra definition.

21 | an advertisement A | to have no credit, home delivery, repair, installation and other services

22 | a bargain B | something bought for less than its real value

23 | a commodity C | something used for advertising things, such as a notice on a wall or in a
newspaper, or a short film shown on TV

24 | to estimate D | an article of trade or commerce, esp. a mineral or farm product

25 | to possess E | to judge or calculate the nature, value, size, amount, etc. of (something)
roughly

26 | manufacturing | F | to have as one’s property, as a quality, etc; own

27 | business G | making (something) on a large scale using machinery

28 | training H | provide with something needed or wanted

29 | to supply | | to work so as to get one's daily bread

30 |to earn one’s J | the process of teaching people or of being taught for a profession or

living activity
K | commercial activity
Task 3.

Match beginning (31-35) with endings (a-f) . One ending is not needed.

31.| Thank you for al all, I want to explain the reason for delay.

32.| Well, first of b| inviting me to the conference.

33.| 'm here c| start with explaining the reason for this mistake.

34.| I’d like to d| to tell you that we are going to place an order with you.

35.| Are there any e| by pointing that we are unhappy about the delay in delivery.
f| questions so far?

Task 4

COMPREHENSION

Read the following statements (31-40) and decide if they are true (T) or false (F) according to

the materials studied in this course.

36. Outputs (resources) are produced from inputs (goods and services) also called factors of

production.

37. As arule, in the UK pocket money is not considered to be a payment for work, but a right.

38. If a nation increases its production of consumer goods, its people will live better lives today.
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39. The students hardly ever receive awards to cover tuition and maintenance.
40. The opportunity costs of going to university involve a loss of income and a loss of practical job
experience while attending college.

Task 5

Arrange the phrases (A-F) in the order (41-45) in which they should appear in the letter. One of
the phrases is not needed.

Dear Mr. Milton, A | decide to attend

I would like to invite you ...(41)... that | believe ...(42)... .

. . . B | to a seminar
The 3D Technologies Seminar held at the Congress Centre ...(43)... will

feature lectures by several key programmers and designers in the field of | ¢ | \yith topics
3D modeling, ...(44)... trilinear filtering, anti-aliasing and mipmapping. including

I am enclosing 3 tickets for you. | hope that you ...(45)... and | am looking

forward to seeing you there. D | areservation in

your name
Best regards,
Alfred Grima, E | will interest you
Managing Director F | onJune 13

Grima & Co Ltd.

Task 6

Read the letter again and choose the best answer (A, B or C) for questions 46-50.
46. The letter above is ... .
A. a letter of application
B. aletter of inquiry
C. acover letter
D. aa advertisement
47. The letter is written by ... .
A. astudent looking for internship
B. abusiness partner
C. anangry customer
D. apotential buyer
48. The above letter is written to ... .
A. aseller
B. a potential supplier
C. any person interested in the activity
D. adistributor
49. The sender and the recipient are ... .
A. not acquainted
B. good partners
C. connected by the common business
D. trying to establish business contacts
50. The letter above is written in order to ... .
A. to find details of the delivery
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B. to find out the availability of a discount
C. to change the agreement
D. to complain about faulty product

WRITING

Complete the below formal business email of inquiry from lan McAdam, a client, to a project
manager. Write at least 100 words and cover the following points:

1. First of all ask the project manager to provide you with an update on where you are on the Skipton
Airport Project. Ask him to clarify what the current issues with the delivery system are.

2. Remind the project manager that at the end of your last meeting you requested a copy of the latest
project update report. Unfortunately, you have still not received it. Ask him to forward it to you.

3. Ask the project manager whether the post-installation support covers the equipment 24 hours a
day. Find out what is actually included in the support. Also mention that you’d like to have
confirmation that the cost of parts and labour are included in the package. Point out that you
require this information as soon as possible.

4. Point out that you are considering extending the period of the post-installation support from
Skipton Airport Project from 6 months to 12 months. Say that you would be very grateful if they
could provide you with a quote for this extension.

5. Finalize the email message saying that you would really appreciate if your partners could deal
with these matters urgently.

Dear Mr Mitchell,

| am writing in reference to the current situation with the Skipton Airport Project. We have a
number of questions which we hope you could answer.

(1) First of all,
(2) In addition,
©)
(4) And lastly,
()
| look forward to hearing from you.
Yours sincerely,

lan McAdam

Development Manager

YcTHasi yacTh 3a4UeTa M YK3aMeHa

1 kypc 1 cemecmp 3auem
1) [IpeacraBbTe MOHOJIOTUYECKOE BBHICKA3bIBAaHUE C OMTOPOM Ha BONPOCHI (40 6asioB.).
2) BemoaauTe 3a1anue 10 TeKCTy (20 6aimoB).

1 kypc 2 cemecmp 3auem
1) [IpoBeaute ananus muHU-Kelca (40 6aysoB).
2) BemonauTe 3a1aHue 10 TeKCTy (20 6aimoB).

2 kypc 3 cemecmp 3auém
1) [IpoBeaute ananus npodsieMHoi cutyaunu (40 6amios)
2) BeinonaHuTe JIEKCUKO-TpaMMaTuyeckoe 3aaanue (20 6aon)
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2 kypc 4 cemecmp IK3amen

1. IIpoBeaute ananu3 u nepeckaxkure Teket 2200-2500 nmeyaTHbIx 3HaKoB (30
0aoB).

2. BeimonnauTe ananu3 keiica (30 6amioB).

Oopa3uwl 3a0anui

Obpa3zey mexcma, noonexrcaujeco auaiusy u nepeckas).

IIpoBenurte ananu3 u nepeckaxute Teker «STRATEGIC, TACTICAL AND OPERATIONAL
PLANS» (0e3 caoBapsi). OTBeTbTe Ha BONPOCHI K3aMeHATOPA MO COAEPKAHHI0 TEKCTAa M
3aTPOHYTHIM B HeM npodiemMam.

Strategic plans are designed to meet the broad objectives of the organization — to implement the
mission that provides the unique reason for organization’s existence. They are set at the top managerial
level, and are meant to guide the whole organization.

An organization’s strategic plan is the starting point for planning. The aim of strategic planning is to
help a company select and organize its businesses in a way that would keep the company healthy in
spite of unexpected upsets occurring in any of its specific businesses or product lines.

For example- in order to deal with uncertainties of raw material availability, a company’s strategic
plan may purport to acquire its own facilities for generating raw material. Strategic plan serves as a
guide to the development of sound sub plans to accomplish the organizational objectives.

Top level managers set the strategies that an organization should focus to achieve organizational goals.
Examples of strategies include set-up a plant to generate raw material for the organization’s
manufacturing activities, explore North-East market, and likewise. Middle managers interpret these
strategies and develop tactical plans for their departments that follow strategies in order to contribute
to the organizational goals.

In order to develop tactical plans, middle management needs detail reports (financial, operational,
market, external environment). Tactical plans have shorter time frames and narrower scopes than
strategic plans. Tactical planning provides the specific ideas for implementing the strategic plan. It is
the process of making detailed decisions about what to do, who will do it, and how to do it.

In short, tactical plans may be understood in following terms:

1. Tactical planning deals primarily with the implementation phase of the planning process

2. Tactical planning turns strategy into reality

3. Tactical planning usually has a 1-2 year time horizon

4. Tactical planning is usually tightly integrated with the annual budget process

The supervisor interprets the strategic and tactical management plans as they apply to his unit. This
way, he makes operational plans to support tactical plans. These plans provide the details of how the
strategic plans will be accomplished. Examples of planning by supervisors include scheduling the work
of employees and identifying needs for staff and resources to meet future changes. Operating plans
tend to be repetitive and inflexible over the short run. Change comes only when it is obvious that plans
and specific action steps are not working.

There are two main type of operational plans — Single use plans which are developed to achieve specific
purposes and dissolved when these have been accomplished; standing plans are standardized
approaches for handling recurring and predictable situations.

Note that Tactical plans are based on the organization’s strategic plan. In turn, opera—tional plans are
based on the organization’s tactical plans. These are specific plans that are needed for each task or
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supportive activity comprising the whole. Strategic, tactical, and operational planning must be
accompanied by controls.

Monitoring progress or providing for follow-up is intended to ensure that plans are carried out properly
and on time. Adjustments may need to be made to accommodate changes in the external and/ or internal
environment of the organization.

Obpa3zey munu-xetica

Confirm or refute the statement below and present your reasoning in 10-15 full sentences. Make full
use of the active vocabulary studied in this course.
A supply chain starts with the delivery of raw materials from a supplier to a manufacturer and
ends with the delivery of the finished product or service to the end consumer.
Follow the plan:
1. Name the steps in managing production process, when a good or service is created.
2. Explain how supply chain management works and define the role of suppliers, manufacturers,
transporters and distributors in it.
3. Expand on the importance of an efficient supply chain management.

Obpasey npobaremuol cumyayuu

Consider the following situation. Expand on it in not less than 15 extended sentences.

Use your knowledge of one of the companies studied in this course. Present analysis of customer
relationship management. Enlarge on the functions of management and focus on corporate social
responsibility. Say how ethical problems can be dealt with by efficient managers. Say a few words
about the importance of corporate culture. Mention what consequences of misunderstanding may be.
Present your opinion about unwritten rules in the workplaces: office etiquette, dress code, punctuality,

personal calls, coffee and lunch breaks. Say which work culture you would prefer to work in.

Consider the following situation. Expand on it in not less than 15 extended sentences.
Obpaszey ketica, noonedxicaujeco AHAIU3Y

Analyse the case « CUSTOMER RELATIONSHIP MANAGEMENT». Present your reasoning
in not less than 15 extended sentences.

Topic areas: Managers and management. Functions of management. Customer satisfaction.

Corporate culture: unwritten rules in the workplaces.

Suppose your teenage neighbour asked your advice regarding career planning. You eagerly give him
advice. You are sure that employment is no guarantee of escaping poverty, that’s why looking for a

job is a challenge. Word the major rules of job hunting. You are in favour of using an employment

61



website or certain company's web site for open jobs. Explain why and what to pay attention to. Suppose
your neighbor gets an invitation for an interview. Dwell upon the documents needed and give advice
to interviewees at the job interview. Say how to set the letter of application and CV. You also mention

the most common mistakes made by applicants for a job.

Ouno-3a04unas ¢popma 00yuenusi (030), OO (030)

Cucmema pacuema oannoe npomeofcymoquoﬁ ammecmauuu 6 KOHuye
cemecmpa:

Ouno-3aounasn gpopma odyuenusn:
I kypc 1 cemecmp 3auem

Omnnaitn Tect B popmate BT3 Ha mutatdopme campus.fa.ru (60 6amios).
JmutenbHOCTh 60 MUH., TOMTYCKAeTCs 3 TOMBITKH.

1 kypc 2 cemecmp 3auem
Omnnaitn Tect B popmate BT3 Ha mutatdopme campus.fa.ru (60 6amios).
JimurenbHOCTE 60 MUH., TOITyCKAETCA 3 MOIBITKH.

2 kypc 3 cemecmp 3auém
Onuaiin Tect B popmare BT3 Ha matdgopme campus.fa.ru (60 6amios).
JimurenbHOCTh 60 MUH., TOITyCKAETCA 3 MOIBITKY.

2 kypc 4 cemecmp Ik3amen
Omnnaitn Tect B popmate BT3 Ha mutatdopme campus.fa.ru (60 6amios).
JnurenbHOCTh 60 MUH., TOMTYCKAeTCs 3 MOMBITKU.

3auém

Ipumep 3a0anuti npomedscymounou ammecmayuoHuou pabomsi (Onnaiin mecm 8
gopmame BT3 cocmoum uz 40 aemomamuyecku cqpopmuposarnHvlx 3a0anull U3 6aHka,
cocmoswezo uz 300 3a0anuti):

Task 1. Vocabulary. Match the words with their meanings.

1. To exchange shares or bonds for cash a) discount

2. To take money out of an account. b) borrow

3. To take money from a bank and pay it back over a c) redeem
period of time.

4. To reduce the price of something d) withdraw

Task 2. Vocabulary. Choose the right variant.

To protect the nation’s health the government has taken a decision to ... a very high
excise.

A) introduce

B) impose
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C) grant
D) donate

Task 3. Grammar. Choose the right variant.
An individual may ... bankrupt only by court order following the presentation of a
bankruptcy decision.

A) make
B) be made
C) to be made
D) to make
Task 4. Match the two parts of the sentence.
1. The booming economy has attracted... a) thanks to a huge inflow of
venture capital.
2. The business has moved closer to b) holding down the inflow from
commercial reality... cheaper rivals.
3. To support its Caribbean ex- ¢) was a dramatic change in
dependences Britain imports their financial inflows.
bananas...
4. One outcome of that... d) an inflow of funds from both

domestic and foreign investors.
Task 5. Read the text and choose the right answer to the question.

As the world becomes more international, having international experience is
becoming increasingly valued by employers. Working in a foreign country looks very
impressive in your CV and will help your application stand out in the competitive job
market. In interviews you will be able to impress the employer with the unique skill set
that you have gained. International work experience will also broaden the type of jobs
you will be able to apply for and open up new and exciting opportunities for you.

How can working in a foreign country contribute to your success?
A) It gives you unique skills and broadens your choice of jobs.
B) You can look very impressive to your prospective employer.
C) You are able to get different positions in different companies at the same time.
D) It makes your CV more competitive.

IK3amen
Ouno-3aounasn gpopma odyuenusn
LIpumep npomedxcymounoit ammecmayuorHou pabomst (OHnatin mecm 6 gpopmame
bT3 cocmoum uz 40 asmomamuuecku cghopmuposantvlx 3a0aHuti u3 Oauka,
cocmoswezo uz 300 3a0anuti):
Task 1. Vocabulary. Match the words with their meanings.

1. formation of the brand image in the eyes of the a) distribution

consumer
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2. determining the value that the manufacturer will b) pricing
receive by selling the product

3. implementation of products movement from c) market
manufacturers to consumers positioning
4. the audience for which the organization develops d) target group
and maintains marketing activities that meet their
needs

Task 2. Vocabulary. Choose the right variant.

Quality ... is now the subject of international standards and initiatives by bodies such
as the International Organization for Standardization.

A) assurance

B) insurance

C) support

D) declaration

Task 3. Grammar. Choose the right variant.

Autocratic leadership means a full control over decisions ... independently by leaders
without consulting others.

A) to be taken

B) taking
C) have taken
D) take
Task 4. Match the two parts of the sentence.
1. Volunteers from our organization do a) of giving money, goods, time,
their best... attention and kindness to the
unfortunate.
2. Charitable giving can include the b) necessity, such as food, water,
act.. clothing, shelter and healthcare.

3. Most forms of charity mean providing c) to help people in need.
basic items of...

4. If everyone made charity a part of d) the world would become a
their life ... better place to live.

Task 5. Read the text and choose the right answer to the question.

A majority of businesses now include online marketing as a vital element of their
marketing plans. Online marketing assists a business in reaching its target audience .
It’s important to keep your audience and brand when developing your Internet
marketing plan as it helps you to share your brand’s message with your audience.
Online marketing uses digital platforms to promote brands on their target markets and
to generate interest about a product. The goal of internet marketing is to increase
traffic to the advertiser’s website, communicate with customers and make sales. The
perfect Internet strategy can play a big role in the effective marketing and sales
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products. Most businesses and customers have grown dependent on the internet so it is
essential for businesses to practice structured internet marketing.

What purpose does online marketing serve?
A) to develop IT programs

B) to promote products on target markets
C) to promote contract signing

D) to recruit better company workers

8. IlepeyeHb OCHOBHOM M JONOJHUTEILHOM yUeOHOM JIUTEPATYPbl, HEO0X0AUMOI
JJ151 OCBOEHHA TUCUHMILINHBI

HopMaTuBHBIE aKTBHI

[Tpuka3z ot 23.03.2017 Ne0557/0 «O06 yrBepxkaeHuu [lonoxenus o mpoBeAeHUN
TEKYIIETO0 KOHTPOJS  YCIIEBa€MOCTH W  IMPOMEXKYTOUYHOH  aTTECTAIMH
oOydJaromnuxcs Mo mporpaMmaM OakaiaBpuata U MaructTparypsl B @uHaHCOBOM
YHUBEPCUTETE» U MPHUKa3bl (PUINATIOB MO JAHHOMY BOIIPOCY.

1 kypc

OcHoBHaA

1. Aurmiickuii s3bIk B MeHemkMenTe: Work out management. P. 1. Starting point:
Y4eOHUK JJI1 CTYJIEHTOB, OOY4YarOUIMXCS [0 HAMNpaBJICHUIO MOATOTOBKH
"MenemxkmeHT" (mporpaMmma noArotoBku OakanaspoB) / I A. Jlyoununa, E.IL.
3BarunineBa, M.B. Mensauuyk, T.B. @enoceeBa; noa pea. M.B. MenbHuuyk;
@unynuBepcuter. — Mocksa: IIpomereit, 2023. — 294 c.: un. - Tekcr :
HENOCPEICTBEHHBIMN.

2. Anrmmiickuii 361K B MeHemkMmeHTe: Work out management. P. 2. Functions:

Planning & Organizing: y4eOHUK IS CTYACHTOB, OOYYarOIIUXCS II0
HaAMpaBJICHUI0  TOATOTOBKM  "MeHemkmeHnT"  (mporpaMma  MOATOTOBKHU
OakanaBpoB) / I'.A. Jlyomnuna, M.B. Menbuuuyk, H.M. Coxonosa, JLb.
bepbepoBa; mox pea. M.B. Menbauuyk; @PunyHuBepcuter. — MocCKBa:
[Ipomereid, 2024. — 274 c.: un. - TekcT : HENOCPEICTBEHHBI.

3. AHrIMiCKHN s3BIK: 35KOHOMHUKA 1 (puHAHCHL. Y. 1. BBeneHne B crienuaibHOCTD.
Threshold: yueOHuk g HampaBieHud  OakanaBpuata "ODKOHOMHKA',
"Menemxment”, "VYmpaBnenue nepconamom" / T.A. Jlyobununa, W.O.
Hpaunnckas, H.I'. Konapaxuna, O.H. IletpoBa; ®UHYHUBEPCUTET ; MO PE.
I'.A. lyOununoi. — 6-e usn., ucnp. u non. — Mocksa: Kaopyc, 2021, 2022, —
352 ¢. — (bakanaBpuar). - TekcT: HenmocpencTBeHHbIN. - To xe. - 2022, - ObC
BOOK:.ru. - URL: https://book.ru/book/943798 (nmara obpamenus: 03.05.2024).

— TeKCT : 2IIEeKTPOHHBIM.
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4. AHIIMHACKMHA S3bIK: 3KOHOMHKa U ¢uHaHcel. Y. 2. OOmiee mpeacTaBiieHUE.
Overview: y4eOHMK i1 HampaBieHWl  OakamaBpuara "DKOHOMHKA',
"Menemxment", "VYmpaBnenue nepconagom" / I.A. Jlyoununa, W.O.
Hpaunnckas, H.I'. Konapaxuna, O.H. IlerpoBa; mox pen. I'.A. JlyOuHHUHOI;
OUHYHHUBEPCUTET. — D-€ U3/., ucnp. u non. — Mocksa: Knopyc, 2021, 2022. —
345 c.: w1. — (bakanaBpuar). - TekcT : HemocpeAcTBeHHEBIH. - To xe. - 2024. -
ObC BOOK.ru. - URL: https://book.ru/book/948880 (mata oOpamieHus:
03.05.2024). — TeKCT : 27ACKTPOHHBIH.

JlonosiHUTEIBLHAS
5. Allison J. The Business 2.0. Pre- Intermediate. B 1: Student's Book / J. Allison,

P. Emmerson. - London: Macmillan Publishers Limited, 2014. - 160 p. — Texker :
HETIOCPEICTBECHHBIM.

6. Allison J. The Business 2.0. B1 + Intermediate: Student's Book / J. Allison, P.
Emmerson. - Oxford: Macmillan Publishers Limited, 2013. - 160 p. + 1 CD. —
TeKcT | HemoCPEACTBEHHBIM.

7. Mann, M. Optimise. B1+ : Student's Resource Centre & Online Workbook :
Student's Book Premium Pack / Malcolm Mann, Steve Taylore-Knowles. London
: Macmillan Education, 2017. - 176 p. - ISBN 978-0-230-48863-2. — TekcT :

HETIOCPEACTBEHHBIN.

8. Mann, M. Optimise. B2 : Student's Resource Centre & Online Workbook : Stu-
dent's Book Premium Pack / Malcolm Mann, Steve Taylore-Knowles. London :
Macmillan Education, 2017. - 176 p. - ISBN 978-0-230-48880-9. — Tekcr :

HETOCPEACTBEHHBIN.

9. Pilbeam A. Market Leader. Working Across Cultures / A. Pilbeam. - Edinburgh
Gate: Pearson, 2010. - 97 p. — TekcT : HEMMOCPEACTBECHHBI.

10.Benoram, M.A. Economics. Finance. Management. AHrIUiCKuUi SI3bIK B cepe
HYKOHOMUKHU, PHUHAHCOB U MEHE/HPKMEHTA: YUeOHUK JIJIS CTYACHTOB, 00 y4arOIInXCs
no HampaBieHusM "OkoHnomuka u "Menemkment" / M.A. benoram, M.B.
Menbanuyk; @uHyHUBEpCUTET ; oA pea. M.B. Mensnnuyk - Mocksa: Knopyc,
2017, 2021. - 231 c. - bakanaBpuar. - Tekct : HenocpencTBeHHbIN. — To xe. —
ObC BOOK.ru. - URL: https://book.ru/book/951879 (mara obGparieHus:
03.05.2024). — TekcT : 3JeKTPOHHBIH.

9. Ilepeuenb pecypcoB HH(POPMANMOHHO - TEJEKOMMYHUKAUMOHHOH CeTH
«AHTEpHET», HEOOXOAUMBIX JIJI OCBOECHUS TN CIIMILIMHBI
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OnextponHsle pecypcol BUK:

10.

DnextponHas 6ubnnorexka @uHaHcoBoro yausepcurera (Ob) http://elib.fa.ru/
OnextponHo-6mbMMoTeyHas cucreMa BOOK.RU http://www.book.ru
OnexkTpoHHO-OMONIMOTEYHass  cucTeMa  «YHHBEpcHUTETCcKas — OmOiMoTeka
OHJIAMH» http://biblioclub.ru/

OnexkTpoHHO-0MOIMoTeYHas cucTtemMa Znanium http://www.znanium.ru/
DneKTpoHHO-6ubIMoTeYHas crcTeMa n3naTenseTa «FOPAUTY https://urait.ru/
DneKTpOHHO-0MOIHOTEYHAS cucrema U3/1aTEIbCTBA [Ipocnekr
http://ebs.prospekt.org/books

DnexkTpoHHO-0MOMoTeYHas cucTemMa u3narenbeTBa Jlans https://e.lanbook.com/
Jenosas onnaiH-0nonmuoreka Alpina Digital http://lib.alpinadigital.ru/

Hayunast anexktponHas 6ubnuoteka eLibrary.ru http://elibrary.ru

HanmonanpHas snexkrponHas oudanoreka http://H36.pd/

bubnuoreka onnaiin Jlekuuit no buznecy u Mapketunry uznarensctBa Henry
Stewart Talks https://hstalks.com/business/

Henry Stewart Talks: Journals in The Business & Management Collection
https://hstalks.com/business/journals/

CNKI. Academic Reference https://ar.oversea.cnki.net/

CNKI. China Academic Journals Full-text Database
https://oversea.cnki.net/kns?dbcode=CFLQ

JSTOR Arts & Sciences | Collection http://jstor.org

DIIeKTpOHHBIEC MPOAYKTHI u3narenbcTBa Elsevier http://www.sciencedirect.com
Emerald: Management eJournal Portfolio https://www.emerald.com/insight/

Konnekuus HAyYHBIX ’KYpHaJOB Oxford University Press
https://academic.oup.com/journals/
CnpaBouHas IpaBoBas cucrema «KoHCynbTaHT [Tmrocy

https://www.consultant.ru/

CnpaBounas npaBoBas cuctema «I'”APAHT» https://www.garant.ru/
DNEeKTPOHHBIE KOJUIGKIMUM KHHUT M KYpHaJOB M3JATENbCTBA  Springer:
http://link.springer.com/

baza JAHHBIX Hay4HBIX KYpHAJIOB W3/1aTeNIbCTBA Wiley
https://onlinelibrary.wiley.com/

[{udposoit apxuB HayuHBIX XypHAIOB: http://arch.neicon.ru/xmlui/

MCTOI[I/I‘ICCKI/IC YKazanud 1Jisg oﬁyqamumxca M0 OCBOCHHI0O JUCIIUITJIMHBI
CTYJICHTaM IIpH MOATOTOBKE CJIICAYCT HMCIIO0JIb30BAaTh HOPMATUBHLIC JOKYMCHTEI

DuUHAHCOBOTO YHUBCPCUTCTA, MGTO)II/I‘IGCKI/IC PEKOMEHAAIMNU I10 INIAHUPOBAHHIO H

OpraHu3allid  BHEAyJAMTOPHOM  CaMOCTOSTEIbHOW  paboThl  CTYJAEHTOB IO

o0Opa3oBaTenbHbIM MporpaMMaM OakajlaBpuata W Maructparypbl B DOUHaHCOBOM

YHUBEPCUTETE, YTBEPKICHHbIE TprKka3zoM OunyHuBepcutera oT 11.05.2021 r. Ne 1040
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(cm. caiit duHAHCOBOrO YHHMBEPCUTETA: Ha TIJaBHOM crTpaHuue pasnen «Ham

YHHUBEpCUTETY; aanee «EnuHas mpaBoBas 6aza DOUHYHHMBEPCUTETa»), UCIOIB30BATh
METOANYECKUE PEKOMEHIALMH JIETTapTaMEHTA.

10.1.1 MeTOIll/l‘leCKl/Ie PEKOMEHIAAINNA CTYACHTAaM 110 IOATOTOBKE NMPE3CHTAIIUU

OObyuarommmMcst peKOMEHIyeTCs, UCTob3ysl HTepHeT-pecypchl, HAUTH

JOTOJHUTENBHYIO HHPOPMALIMIO IO TEME YPOKA U MPEACTaBUTH €€ B (hopme
MYJIbTUMEANIHON Mpe3eHTaunu ¢ ucnonb3zoBanueM CII (Hanpumep, «IloBenenue
noTpeduTeNs Ha PHIHKE TOBAPOB U YCIYT»).

[Ipe3eHTanus 10KHAa OTBEYATh OCTABJIEHHOM 1IEJH .
[TonGop uHpOpMaIIUH TOKEH OCYIIECTBISATHCS U3 aKTyalbHBIX U MPOBEPEHHBIX
HMCTOYHHKOB.
Heobxoaumo cTporo npuaep;kuBaThCsl yCTAHOBIEHHOTO PErjaMeHTa.
[Ipe3enTanus 10KHA OBITH CIUTAHUPOBAHA U JIOTUYHO CTPYKTYPUPOBAaHA, UMETh
BCTYIUIEHHE, OCHOBHYIO YacTh U 3aKJIFOUEHHUE .
Crnaiiipl Mpe3eHTALMH BBIOIHIIOTCA B TE3UCHOM OpME € y4eTOM peKOMEH LM
0 BbIOOpe mpudTa, PoHA, MIUTFOCTPALMA U AHUMALIUH.
Crnaiiipl He JOJKHBI COAEPKaTh OpPorpaduyecKux U MyHKTYAIIMOHHBIX OIIMOOK.
Crnaiiipl TOJKHBI OBITh BBIIIOJHEHBI B €IMHOM CTHJIE.

TpeOoBanus kK 0pOPMIICHHUIO CJIANT0B
Caaiin 1
 [IManka
* 3aronoBOK
* Nwmsa Astopa, Cryaenueckas ['pynna / Crenens, JlomxkHocTts, [logpasnenenue
* Mecro, /laTa
Caaiinx 2
[Inan npe3eHTaunu
Cuaaiig 3 v nocnenyoonme
« Crnaiiapl coaeprKarT JIMIb CXeMaTHUYEeCKOE M3JI0KEeHNEe HHPOpMaluK - Haubosee
BA)KHbIE MYHKTHI / KIIIOUEBbIE MOMEHTBHI IMPE3CHTALIUH, CBS3HBIE MPEAJIOKECHUS
JOMYCTHUMBI TOJIBKO B UCKIIFOUUTENIBHBIX CITy4yasx (IIUTUPOBAHKE)
Ha cnaiine nomeniaercst Ta uHpopMalus, KOTOPYIO JIEKTOP Hamucal Obl Ha JJOCKE,
WJIU JIEMOHCTPUPOBA ObI C TOMOIIBIO HATJISAIHBIX TTOCOOMH (Tabyuil, AuarpamMm, u
T.I.)
* He ucnonb3oBaTh aHUMAIMIO U Jp. CPEACTBA, CIIOCOOHBIE OTBJICUb AyJAUTOPHUIO
OT COZIepKaHUs MIPE3CHTALUN
« KapTuHKM M WILIIOCTpAllMM HUCIOJIB3YIOTCS TOJIBKO, €CIIM OHU TOSICHSIOTCS
JIEKTOPOM B XOJI€ TPE3CHTALUN
» [lpudt He menee 18 myHKTOB, xenarenbHo Times New Roman mnu Arial
 Jlyist rmaBHOM M BTOPOCTENEHHOW MH(OopMauu — mpudT pa3Horo pazMmepa

68



« llBer mpudra u QoHa MOMKEH OBITH KOHTPACTHBIM, HCIOJNB3YWTE LBET IJIs
BbIJIETICHUS] HHPOPMAIIHH C OCTOPOKHOCTHIO

 [IpeamouTuTenex cBeTbIi GOH

* I'paduku u cXeMbl JOIKHBI COJIEPKATh 3aTr0OJIOBKU

» Crnaiipl HE JOJKHBI COAEPKATh JJEKCUKO-TPAMMAaTHYECKUX OLIMOOK
 IlyHKTyamnus Ha ciaiax CBeJICHa K MUHUMYMY

Caaiin-3akiaouyenne B Qopmare yd4eOHOM TMpe3eHTAUUU SBISIETCA KpPaTKUM
TE3UCHBIM [IEPEUYHCIEHUEM [TIABHBIX TyHKTOB MPE3EHTAUN

Ipennocaennnii caaiig (References) — cchutkm Ha UCTOYHMKH (2-3 caMbIX
BA)KHBIX)

3aKJII0UYNTEIbLHBIN CJIa

» KoHrtakTHas undpopmanus

* He pexomenayrorcs pasroBopHbie (gopmyinbl («Crnacubo!», «bmaronmapio 3a
BHUMAaHHE» U TIp.)

10.1.2 MeToanuyeckne peKOMEHIAUN CTYACHTAM K IMOATOTOBKE K KeliC-aHAJIU3Y

U POJIeBOM UIpe.

Case-study & Role-play npexacrapiser co00if KOMMYHHUKATUBHYIO JIEATEIBHOCTD T10
TEMaTHUKe, COOTBETCTBYIOIEH yueOHO-TI03HABATEILHON U COIMATBHO-KYJIBTYPHOU
HaIPaBJICHHOCTHU dTaNy 00y4YeHUS.

Keiic aHaaM3: KOHKpETHbIE CHUTyaluu (KEHChI) MaHHOTO TIOCOOUS HMEIOT
noazaroioBok Consumer skills  (A30yka morpebuTtens), Tak Kak OTHOCSTCS K
MOBCEAHEBHOM KU3HU, B KOTOPOU CTYJIEHTHI SBISIOTCS, KaK MPaBUIIO, TOTPEOUTEIIMU
ToBapoB M yciyr. CTyAeHThl HAaYMHAIOT pabOTy HaJ KEHCOM C CaMOCTOSATEIHLHOTO
O3HAKOMUTEILHOTO UYTEHHUS YCTAaHOBOYHOTO TEKCTa. [EKCT COMPOBOXKIACTCS
3alaHUsIMM,  WMEIOIIMMHU  HWHOSI3BIYHYIO  pEeYeByl0 U IpodeccroHaIbHyI0
HaIpaBJIeHHOCTh. Ha ayauTopHOM 3Tame pabOThl HaJl TEKCTOM Kekca TPOUCXOIUT
COBMECTHOE TIEPBUYHOE OOCYKIECHUE CUTYAIUH TI0]I PyKOBOACTBOM TPETOaBatTes, U
CTYJIEHTHI TIONY4YalOT 3aJaHue TMPOJOIKUTH CaMOCTOSATEIHLHOE H3YYCHHE Keica u
coOpaTh JOMOJHUTEIBHYIO HHGOPMAITUIO, B TOM YHCJIE C UCITOIb30BaHueM VIHTepHeT-
pecypcoB. [ToBTopHBIH, OoJiee TIIyOOKHI aHAIN3 Keiica MPOXOIUT Ha BTOPOM 3aHSATUN
C HCIIOJIb30BAHUEM TEXHOJIOTUM MYJbTUMEAUNHOW mpe3eHTauuu. lIpeseHTanus
BBITIOJTHSACT (DYHKIIMIO «HATJISAIHOTO TIOCOOMS» JJIss IMyOJUYHOTO BBICTYILICHUS,
apryMEHTHUPOBAHHOTO BBICKA3bIBAHMS WIJIM JUCKyccud. M3ydeHue KakIoro keiica
3aBEpIIAETCS MPUHSATHEM PEIIECHUS WM BEIPAOOTKON PEKOMEH AU TI0 Pa3peIICHUIO
oOcyxmaemMol cuTyanuu. PemreHne mpencTaBlIeTCsl WHIWBHIYyAIBHO WM TPYIIION

CTYACHTOB IIMCbMCHHO B BUC IIPOTOKOJIA, CJ'Iy>K€6HOI>i 3aIIMCKHU HWJIK OTYCTA.
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PosieBasi Mrpa opraHnyHO JOMOJHSET KEUC aHaM3, TaK KaK JAaeT BO3MOXKHOCTh
CTyJICHTaM HE€ TOJbKO MMHUTHPOBATH OOIIEHHWE B TMpeJiaraéMod CHUTyallud, HO M
NPUBHECTH B JCHCTBUS IMEPCOHAXKEW CBOIO TOUKY 3PEHHS, PAa3BEPHYTh IUCKYCCHIO,
MOJIETTUPOBATh pealbHble cUTyanud. VIMeHHO B posieBod urpe (GopMHUPYIOTCS H
BbIpA0ATHIBAIOTCSI HABBIKA YCTAHOBJICHUS KOHTAKTA; MPABUIBLHOTO BOCIPUATUS U
OLICHKM MapTHEpa Kak JIMYHOCTHU; BBIPAOOTKU CTpAaTEruu U TaKTUKH oOmeHus. Ho
KakoBOM Obl HM Obuta (paOyma poyieBOW WTPHI, IJIsi CTYJICHTOB Ba)KHA TOTOBHOCTH K
KOOTIEpallui C KOJUIeraMu, paboTe B KOJUIEKTHMBE, YTO HEBO3MOXHO 0€3 pa3BUTHUS
COIIMO-KYJIbTYPHON KOMIIETEHIIMU 00y4YaeMbIX, HEOOXOAUMOCTU COOJIOJATh HOPMBI
MOBEJEHUS U 3TUKET. PoneBas urpa - 3To 04eHb BaKHOE JIOMOJIHEHUE K KeiC-aHAIN3Y,
TaKk Kak HMMEHHO B pOJICBOW HUrpe (QOPMHUPYIOTCS U BbIpaOATHIBAIOTCS HABBIKU
YCTAHOBJICHUSI KOHTAKTA; IPABUIILHOTO BOCIIPUATHS U OLICHKU apTHEPA KAK JINYHOCTH;
BBIPAaOOTKH CTPATErMH U TAKTUKU OOILLEHUS.

Ha »Tane moAroTroBKH K poJeBOMl Wrpe mpernojaaBaTeab (GOPMHUPYET TPYIIbI U3
JNENCTBYIOLIUX JIUII BO TJIaBE C MOoJepaTopoM. MoiepaTop co31aeT CLeHapuil poJIeBOI
UTPHI B OOIIMX YepTax (HaBUTAIUIO), HE IPOMUCHIBASL POJIM MOAPOOHO C pEIIMKamu, a
JUIIb ONpPEAeIisis MOPSANIOK PEIUIMIMPOBAHUS, MOJIEPATOP MOXKET WUrpaTh OJHY W3
poneii. Ilpu omeHke poneBod urpel pabora MojaepaTopa  OLEHUBAETCS
JOTOJHUTENbHBIMA  OaJimaMu. Mogjepatop TakkKe MOXET MOATOTOBUTh IPOEKT
pelIeHus, KOTopoe OyJeT OKOHYATEIbHO BEIPA00OTaHO B XOJI€ POJIEBOU UTPHI.
[TocienoBaTenbHOCTH MTOATOTOBKHU CTYAEHTA K POJIEBOM UIpE:

Otan 1. U3y4nTh ONMCAHHYIO CUTYAIIHUIO.

Ortan 2. BeibpaTs poib

Ortan 3. [oArOTOBUTHCS K PEILUIMIMPOBAHUIO B pAMKax CIIEHApHsl POJIEBOM WIPBI,
UCITOJIb3YsI aKTUBHYIO JIEKCUKY 10 TEME, 0053aTENbHYIO0 (DYHKIIMOHABHYIO JIEKCUKY
U3 TEKCTa POJIEBON UTPHI, GOPMYIIBI pedeBOTo dTuKeTa. Power Point mpe3enTanus,
KaK T0OABOYHBIM apryMEHT B JUCKYCCHH, WJIM CIOCOO MPECTABICHUS PELICHUS,
OLICHMBAETCS JAOMOJHUTEIbHBIMU OaJljIaMu.

Ortan 4. 3apepmatomuii. [IpeayioxuTs pemrenrne npoodaeMbl HIIA BBIBOJ U IPEICTABUTH
€ro B MHCHbMEHHOM BHJIE, JIUOO HAMWCATh MPOTOKOJ, OTYET, JOKJIAJHYIO WM
CITY>KeOHYIO0 3aIUCKY, JINOO CTAThIO.

10.1.2 MeTtoanuyeckue peKOMEHAAUUM CTYAEHTAM K IOAT0TOBKE K BbINOJHEHHIO
CUTYALlMOHHOTO 32/ IaHUS.

CuryaTuBHOE 3a7]aHuE NpeAHa3HaueHO il QOPMUPOBAHKE YMEHUN 1 HABBIKOB YCTHOM

MOJATOTOBJICHHONW M HEMOATOTOBJICHHOW MPO(ECCHOHATBEHO OPUEHTHPOBAHHOW pEYun

JJIs MMOCJICAYIOIICTO HCIIOJIBb30BaHUsA B HpO(l)eCCI/IOHaJ'II)HBIX JUCKYCCHIX,
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KOH(EpEeHIIUSIX, IEPEroBOpax, MHTEPBBIO U JIp.

11. TIlepeyeHr  UHGPOPMALMOHHBIX  TEXHOJOIHMH, MCHOJb3YeMbIX  INpPH
OCYIIeCTBJIEHMH 00pa30BaTEeJIbLHOI0 TMpolecca M0 JUCHUIIMHE, BKJIIOYAs
nepe4yeHb He00XOAUMOI0 NPOrpPaMMHOIO o0ecrneyeHUss W HHGPOPMALMOHHBIX
CIIPABOYHBIX CHCTEM-
11. 1. KoMmieKT JIMIIEH3MOHHOT0 IPOTPAMMHOI0 00ecreYeHus :

1. Windows, Microsoft Office.

2. AutuBupyc Kaspersky
11.2. CoBpeMeHHbIe NpodeccHOHATbHBbIE 0a3bl JaHHBIX U HHQOPMANMOHHBIE
CIIPABOYHbIE CUCTEMBI

Nen/nn Ha3zBaHue pekOMeHAyeMbIX TEXHUYECKNX U HaumeHnoBanue
KOMIIbIOTEPHLIX CPECACTB Oﬁy‘{eHHﬂ pa3ac/ioB U TEM

1. NudopmanmonHo-npaBoBas cucrema «l'apanT» Tewmsr 1-15

2. NudopmarmonHo-npaBoBas cucrema «KoHCylbTaHT Tewmsr 1-15
I1mrocy

3. DNEeKTPOHHAS SHIUKIIONEUSA: Tewmsr 1-15
http://ru.wikipedia.org/wiki/Wiki

4, Cucrema KOMIUIEKCHOTO PAaCKpbITUS HH(GOpMAaLUH Tewmsr 1-15
«CKPUH» -http://www.skrin.ru/

11.3. CeprudpuuupoBaHHbie NPOrpaMMHBbIE M ANNAPATHbIE CPeACTBA 3alMTHI

uHopmanuu

VYka3aHHbIE CPEICTBA HE UCTIOJIB3YIOTCS

12. OnucaHue MaTepHATbHO-TEXHUYECKOH  0a3pl, HeoOXoaUMONl  JJis

oCyIIecTBJIeHHs 00Pa30BaTeJbHOI0 Mpouecca mo JMCUMILINHE

— yueOHbIe ayJIUTOpPUHU, 0OOPYIOBAHHBIE KOMIIBIOTEPOM, BBIXOJOM B HMHTEPHET U
CIIT;

- Ha0opbl y4yeOHO-HAITISIAHBIX MMOCOOUN, COOTBETCTBYIOLIME padO4YUM IMporpamMmmMaM
JUCLUIUIVHBL

- TMOMEILIEHUs IJs CAMOCTOSITENbHOW pabOThl — KOYBOPKHMHIM (KOMIIBIOTEPHI C
BbIX0JI0OM B IHTEpHET);

- wuHpOpMaMOHHOE H ydeOHO-MeTonuueckoe obecrneuenne ObBC, anekTpoHHas
OMOIMOTEKa By3a U 3JIEKTPOHHAs! HH(POPMaIIMOHHO-00pa3oBaTelibHas Cpeia;

- TEXHUYECKHE CPEeACTBA OOYUECHHUS: KOMIIBIOTEPHI.
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